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Version History

MpeaunLLIHN Bepcun
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skills and experience, indigeneity, ethnicity, age and disability; and obpasoBaHMe, YMEHUsI U ONUT, MPUHAANEXHOCT KbM KOPEHHO
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3 Revised (2018: added senior vice presidents to the definition of 3 Pepaktnpana (2018: B nedmHnumaTa 3a Bucw pvkosognten/ Ynex
“Executive Officer” Ha BWCLUETO U3MBIHWUTENHO PBHKOBOACTBO ca AobaBeHu cTapLuu

BMLIENPE3NOEHTW.
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6 Revised (2024: conformed with the Policy Document 6 Pepaktnpana (2024: cuHxpoHusuMpaHa e cbc CraHgapta 3a
Management Standard. aligned with the revised Code of Business ynpasreHne Ha MNonMTuki Ha KoMnaHuaTa U nocnegHaTta Bepcus
Conduct and Ethics and clarified and added commitments and Ha [paBunHuMKa 3a 6u3Hec eTWka W nosefdeHWe; AafeHn ca
requirements. Extended applicability to the entire Company, MOSICHEHNS U KOMEHTapu MO aHraXMMeHTUTe N WN3NCKBaHUATA.
encompassing all Employees and Board Members. MpunaraHeTo Ha NonuMTMKaTa € pasWnpeHo, Taka Ye Ja BKMYBa

BCUYKM paboTHULM/CNy>XMTENn 1 YrneHoseTe Ha bopaa.
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1. Defined Terms

1 [JeduHnunm Ha TepMUHU

The following terms and acronyms are integral to the understanding of this Policy and
have the meanings assigned within this Section or as referenced herein:

TepMnHUTE N CbKpaLLleHUsITa ca BaXkHW 3a NpaBMITHOTO pa3bupaHe Ha HacTosiwara
Monutnka. Kpatknte um gecpmHnumm ca gagexHu gony:

Term

Definition

TepMuH

OedvHuuusn

Board Member(s)

As a group or individually, any member of the DPM Board
or any member of the board of directors of any DPM
subsidiary or any individual delegated equivalent authority
by the shareholder(s) of such entity.

UneHoBe Ha bopaa

3aegHo 1Ny NOOTAENHO — BCAKO NULE B CbCTasa Ha
Bopaa Ha gnpektopuTe Ha ONMM unn Ha Hakoe oT
ObLUEepHUTE 1 APYXKECTBA, KaKTO U BCAKO NULe, Ha KOeTo
akumoHep(1) Ha Tesun OpyKecTBa ca Bb3NOXUIu
€KBMBaNeHTHW NpaBoOMOLLUS.

Business Function and
Business Function
Head

A team of Employees with a designated cost centre, or
multiple cost centres, accountable for establishing and
maintaining business systems, including through Policy
Documents, internal controls, and applications; managing
or supporting implementation; and providing ongoing
support to other Employees and relevant Third Parties.
The Business Function Head is the individual accountable
for the Business Function.

BuaHec dyHKUMA U
pbKOBOAUTEN Ha
6usHec yHKUNS

Ekun oT paboTHULM/CNYXTEeNn ¢ OTAENEH pa3xoaeH
LEHTBHP UMK C HAKOMKO pasxodHu LleHTPOBE, YUUTO
OTrOBOPHOCTU BKITHOYBAT U3rpaxzaaHe 1 nogabpxaHe Ha
OGu3Hec cnucTemu, BKIHOYUTENHO Ype3 PUPMEHU NOTNUTUKN,
BbTPELUHU MEPKM 3a KOHTPOI M PasfnyHU NPUMOXEHNS;
yrnpaBneHue n cbaencTeme 3a BHeApsiBaHe; Oka3BaHe Ha
nogkpena Ha apyrv paboTHULM/CIYXXUTENW U TPETK
CTpaHu. PLKOBOAUTENAT € NNUETO, KOETO HOCK
OTrOBOPHOCT 3a BusHec pyHKUmMsATA.

Business Unit and
Business Unit Head

DPM and each of its Sites, individually. The Business Unit
Head is the individual accountable for the Business Unit

BusHec eguHnua n
pbkoBOAUTEN Ha
Ou3Hec eanHULa

OIMM un Bcsko OT AbLiepHUTE 1 ApYyXecTBa NOOTAENHO.
PbkoBoOMTENAT € NULETO, KOeTO HOCU OTFOBOPHOCT 3a
GusHec eguHuuaTa.

Community In aggregate, persons or groups of persons living and/or MecTHuM obLyHOCTH CBBKYNHOCT OT NULA UNK rpynn xopa, KOUTO XXUBEAT
working in areas adjacent to Company operations, or at n/vinn paboTsT B paioHUTe, KbAETO KOMMNaHnaTa
distance, and that are, or reasonably can be expected to OCbLLEeCTBABA AEWHOCTU, UMK Ha pas3CTosHUE OT THX, U
be, economically, socially, or environmentally impacted by KOMTO ca MOBMUSIHN UK Ce o4akeBa Aa 6baaT NOBNUSIHN OT
the Company’s activities. Te3n OeMHOCTU B MIKOHOMUYECKN, coumaneH unm
€KOmMOorM4yeH nnaH.
Company DPM and all its directly and indirectly owned subsidiaries, | KomnaHus OMM n BCHYKM AbLLEPHN APYXKECTBa, YAMTO KanuTarn
collectively. KOMMNaHusiTa NnpuTexasa Npsiko 1 HEMpsKo, B3eTW 3aefHO.
Corporate DPM’s head office located in Toronto, Canada and/or a KopnopatueeH ocuc LieHTpanHuat oduc Ha MM B TopoHTo, KaHaga, n/vnn

Corporate Function, regardless of location.

KopnopaTtuBHa (byHKLI,VIFl Ha KOMMaHnATa, He3aBMCMMO B
KOA nokKauuna.
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Corporate Function Each or any of the following Business Functions at KopnopaTtusHa MN36poeHnTe TyK OYHKLUM Ca KOPNoOpaTUBHN Npu
Corporate, as amended from time to time: Legal & DYHKUMSA CbOTBETHUTE NEPUOANYHN M3MeHeHUs: [paBHN BBLMPOCK
Compliance; Finance; Commercial; Treasury; Supply N CbOTBETCTBUE C HOPMATUBHUTE U3NCKBAHUS; “DUHAHCK”;
Chain; Technology; Business Optimization; Assurance “Tbprosckn BbNpocu”; “KosyexHudecTso”; “Bepura Ha
and Advisory Services; Human Resources; Sustainability; poctaskute”; “TexHonornn”; “busHec ontumMusauuns’;
Health, Safety & Environment; Projects; Corporate “OQMTOPCKU N KOHCYNTaHTCKK yenyrn”; “HoseLuku
Development; Technical Services; Exploration; and pecypcu”; “YcTonumBo passuTtune”; “3gpase, 6esonacHocT
Operational Readiness. 1 okonHa cpepa’”; “Npoektn”; “KopnopaTuBHO pa3suTHe”;
“TexHudecku cryxon”; “I'eonoronpoyysaTtenHm
JenHoctn”; n “OnepaTtMBHa roTOBHOCT .
CGNC Corporate Governance and Nominating Committee of the | KKYH Komucusa no kopnopaTMBHO ynpasrneHue n HOMUHMpaHe
DPM Board kbM Bopaa Ha AMNMM
Diversity Diversity refers to all the characteristics that make MHoroobpasne MHoroobpasneTo ce oTHacs 3a BCUYKN XapaKTEPUCTUKM,
individuals different from each other. It includes, but not KOUTO OTNMYyaBaT xopaTta eauH oT Apyr. Toea BKIOYBA, HO
limited to, characteristics such as race, religion, colour, He ce cBeXJa caMo A0 XapaKTepUCTUKKN KaTo paca,
gender, sexual orientation, national or ethnic origin, age penurns, LUBAT Ha KoXata, Nnon, cekcyarHa opueHTaums,
disability, indigeneity, education, skills, and experience. HaunoHanHa unn eTHUYecKa NpuHagIexHocT, Bb3pacT,
WMHBanNUOHOCT, NPUHAANEXHOCT KbM KOPEHHO HaceneHue,
0obpa3oBaHue, YMEHNUSI U ONKUT.
DPM DPM Metals Inc. (the parent company incorporated in arnm +arNMM MeTtanc® UHk. (komnaHuaTa-maika, yupegeHa B
Canada). KaHaga)
DPM Board As a group, all members of the board of directors of DPM. | bBopg Ha MM Bcuukn uneHoBe Ha 6opaa Ha gupekTopuTe Ha AMNM,
B3€TW 3aeHo.
Employee An individual engaged by the Company on a full-time or PaboTHuk/cnyxuTen Jlnue, HaeTo OT KOMMaHusaTa No Tpy4oBO
part-time permanent, fixed term, or temporary basis, as NPaBOOTHOLLEHUE Ha MbIHO UMW HEMBITHO paboTHO
well as a secondment employee, student, intern, or BpeMe CbC CpoYeH uUnm 6e3cpoyeH Lorosop,
apprentice. For clarity, Employees also include officers. BKIIOUNTENHO M KOMaHAUPOBaHO Ha Apyro paboTHO MACTO
UNN BPEMEHHO HAET CTYAEHT, CTaXXaHT UIn NPaKTUKaHT.
3a noBeye AAICHOTa kaTeropusTa paboTHUK/CryxuTern,
BKIH0YBA W YNEHOBETE HA BUCLLETO PHbKOBOACTBO.
Executive Committee As a group, the President & Chief Executive Officer and U3nbnHuTeneH MpesnaeHTHLT M rnaBeH N3NbAHUTENEH OUPEKTOP U
all executive vice presidents and senior vice presidents of | komuteT BCUYKM UMBITHUTENHN BULIENPE3NOEHTN N cTapLum
DPM. BuUenpesnaeHTy Ha OMNMM, B3eTn 3aegHo.
Effective Date The date on which the Performance Requirements within B cuna ot [aTtata, Ha KosTO BNu3aT B cuna nameHeHu NauncksaHus
a Policy Document, as may have been amended from 3a npefcraBsHe B fgageHa MNonutuka nnm nogobex
time to time, become applicable. OOKYMEHT.
HCCC Human Capital & Compensation Committee of the DPM KYPB Komucusa no 4YoBeELLKN pecypcu 1 Bb3HarpaXgeHust KbM

Board.

boppa Ha OINMM

DPMB PL 1-22 Diversity Policy-GRP-PO-HR-14-V.6.1 v-2.docx

Uncontrolled if Printed

Page 5 of 11

printed: 20.10.2025




3 3 ]] METALS

Diversity Policy

Monutnka 3a mHoroobpasue

PL 1-22

Bepcus | version: 2

koA | code:

B cuna ot | effective: 2025

Management

As a group, all or some of the members of the Executive
Committee, Business Unit Heads, Business Function
Heads, and Reporting Managers.

MeHngXMBHT

3aegHO — BCUYKM U OTAENHN YNEeHOBE Ha
NM3NBITHUTENHNA KOMUTET, PbKOBOAOAUTENN Ha BusHec
eOnHNUN, PbKOBOAUTENN Ha Ou3Hec d)yHKLI,l/Il/I N npeku
pBKOBOOAUTEN.

Policy Document

Each or any of a Policy, Standard, Procedure or Guideline
created by or for the Company or one or more of its
Business Units.

Monutnka Ha
Komnanusita

MonwuTuka, cTaHgapT, Npoueaypa, Hacoku, paspaboTeHu
OT UMK 3a KOMMaHUATa UMK HelHa BuaHec equHMLLA.

Reporting Manager

The Employee to whom an individual reports in
accordance with his or her employment arrangement, or
pursuant to the Employee’s accountability for services
contracted to Third Parties.

Mpsik pbkoBoAMTEN

PbkoBoauTen, Ha KOroto gageHo nuue € Nnog4YMHEHOo
CbrnacHO TpygoBuTe C NpaBOOTHOLUEHNA UK NO cUnata
Ha OTrOBOPHOCTUTE Ha TO3U PBbKOBOAUTEN 3a YCNyrK,
Bb3J10’)KEHN HA TPETU CTPaAHWU.

Site and Site Head

Each and any DPM operation together with directly
supporting management service companies, as well as
each and any advanced exploration property or
development project. The Site Head is the individual
accountable for the Site.

Opyxectso n
pbKOBOAUTEN Ha
OPYXecTBO

Bcsako gpyxectBo Ha [NM 3aegHo ¢ gpyxecTtBaTa, KOUTO
NPSIKO NPeAoCTaBAT YNPaBNEHCKM YCIyru, KakTo 1
OpYyXecTBaTa B HanpeaHan eTan Ha peanu3auus Ha
npoy4BaTenHu 4eWHOCTU UMY MHBECTULIMOHHU
npeanoXxeHus. PbkoBOAUTENAT Ha APYXECTBO e NNLETO,
KOETO HOCM OTTOBOPHOCTTAa 3a Hero.

Third Party

An individual, company, or other entity, that is interested
in entering into or has an existing business relationship
with the Company. Third Parties include, but are not
limited to, suppliers, contractors, advisors, consultants,
agents, brokers, lobbyists, donation and sponsorship
beneficiaries, customers, and joint venture, merger, and
acquisition partners.

Tpeta cTpaHa

®Pun3nyecko Unm LPUANYECKO NULE CbC CTOMaHCcKa unu
Apyra uer, KoeTo e B AernoBu oTHoweHusi ¢ KomnaHusaTta
UN1 MMa MHTEpPEeC Aa YCTaHOBU TakMBa OTHOLLEHUS C Hesl.
KaTteropusta Bkno4Ba, HO He Ce orpaHuM4aBa o
[0CTaBYMLM, MOAU3MBIHUTENW, CbBETHULM, KOHCYNTaHTH,
areHTn, 6pokepu, nobucTu, beHepuumMeHT Ha fapeHns n
CMOHCOPCTBO, KNUEHTU N NAPTHLOPU B CbBMECTHU
npeanpuaTUs, CNMBaHvs 1 NpuaobuBaHums.

2.

Purpose and Scope

2 Llen n obxeat

The purpose of the Diversity Policy (this “Policy”) is to:

LlenTta Ha HacToswaTta MNonuTtnka 3a MHoroobpasue (“HactosiwaTta Monntuka”) e pa:

promote Diversity throughout the Company, including among its Board
Members and Employees;

cTtumynupa MHOF006p33MeTO B usanata KomnaHus, BKIOYMTENHO cpen
pa6OTHVILI,VITe/CJ'Iy)KVITeJ'IVITe N YneHoBeTe Ha 50p,1:|,a;

diversify perspective, thereby enhancing the decision-making process and
improving corporate governance;

BHecCe MHOF006p33VIe Ha rMmeagHn TO4YKU, KOUTO Oa |'|0,D,06pﬂT npoueca Ha
B3MaHe Ha pelleHnd N CbOTBETHO KOPNMopaTUBHOTO yrnpaBJieHUE;

reflect the Company’s core value of embracing inclusion.

OTpa3dBa CcounarHoTo BKIK4YBaHE KaTto eaHa OT OCHOBHUTE LEHHOCTU Ha

KomnanusaTa.
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This Policy defines the Company’s approach to fostering Diversity throughout the
organization and sets forth the Company’s commitment to achieving and maintaining
Diversity for all Employees and Board Members.

HacTtosiwara nonntuka ﬂ,ed)VIHVIpa noaxoda KbM CTUMYINnuMpaHe Ha MHOF006pa3I/IeTO
B usanara KomnaHus un onpenena aHraxXxMMeHTuTe Ha KomnaHuaTa 3a nocturaHe u
nogavpiXKaHe Ha MHOF006p33MeTO cpen Cnyxutennute n YneHoBeTe Ha 50p,u,a.

This Policy applies to all Board Members and Management involved in recruitment,
hiring, promotion, selection, and appointment processes.

Hactosiwara lNonutuka BaXkn 3a BCUYKM YrIEHOBE Ha 50p,u,a N PBKOBOACTBOTO Ha
KOMMaHunATa, KOUMTO y4acTtBaT B npouecute no TbpceHe U HaemaHe, NoBULLIeHUd,
I'IOD,60p M Ha3Ha4YaBaHe Ha nepcoHar.

3. Overarching Requirements and Restrictions

3 OO6woBannaHu N3NCKBAHUA U OrPaHNYEHNS

The Company believes that its recruitment, hiring, promotion, selection, and
appointment decisions should be based on merit and remains committed to selecting
the most appropriately qualified individuals to fulfill these roles. At the same time, the
Company recognizes that Diversity is key to achieving effective decision-making,
strong business performance, continuous innovation, and good governance.

KomnaHusiTa cuvTa, Ye pelleHusiTa OTHOCHO TbPCEHE U HaemaHe, MOBULLEHUS,
noa6op 1 HasHaYaBaHe Ha nepcoHan TpsibBa Aa ca 6asvpaHu Ha 4OCTOMHCTBaTa Ha
kaHOugatTa M e aHraxvpaHa fa noaGupa kaHoupaatTe C  Hark-moaxogsia
KBanuukauus 3a CbOTBETHUTE AONbXHOCTW. [MapanenHo c ToBa, KomnanusTa
OCb3HaBa, Y€ MHOroobGpasneTo € KIYOB erleMeHT 3a edeKTUBHUS Mpouec Ha
B3VMaHe Ha pelUeHusl, CUNMHO NpeacTaBsHe Ha Gu3Heca, NOCTOSHHU MHOBALWMW U
J06po KoprnopaTMBHO yrpaBneHue.

4. Performance Requirements

4 W3nckBaHMA 3a U3nblHEeHue

4.1 Key Requirements

4.1 OCHOBHMU N3NUCKBaHUA

To support the Company’s Diversity objectives, those accountable for conducting
recruitment, hiring, promotion, selection, and appointment processes shall:

B nogkpena Ha uUennTte Ha KomnaHusaTa 3a MHOF006p33I/IeTO, muarta KoUTo ca
OTroBOpHM 3a npouecnTe no TbpCceHe WU HaemaHe, NoBuLlleHnd, no,u,60p n
Ha3Ha4YaBaHe Ha nepcoHarsn ca ONbXHU Oa:

e consider only candidates who have the appropriate experience, professional
expertise, personal skills, qualities, and values;

. pasrmexgart camMo KaHangaTtu C noaxoasil onuT, I'IpO(beCVIOHaJ'IHI/I 3HaHUA,
JINMHOCTHU YMEeHUdA, KavyecTBa U LEHHOCTU;

e review potential candidates from a variety of backgrounds and perspectives,
with the Company’s Diversity objectives in mind;

° pasrnexagart noteHuunanHu KaHonaatu ¢ pas3nnyHn 3HaHu4, rmeaHn ToO4KM 1
onut npeasug  Uenmte  Ha Komnanuata 3a CTuMmynupaHe Ha
MHOr006p83MeT0.

e ensure that the Company’s Diversity objectives are considered in succession
planning processes;

e MpW nNnaHuMpaHe Ha NPUEeMCTBEHOCT B pasBUTUETO Ha MnepcoHana, Aa
ocurypsieaT peanusvpaHe Ha uenuTe Ha KomnaHusita 3a nogabpkaHe Ha
MHOroobpasmeTo;
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o with respect to the DPM Board, review the Board Skills & Competencies
Matrix, which is developed and maintained to identify the skills and
competencies required for the DPM Board, and to monitor how those
requirements are currently satisfied, along with potential areas for growth and
improvement; and

e 1o oTHowleHne Ha bopaa Ha [OIM, nssbpLuBaTt npernen Ha Matpuuarta 3a
YMEHUA 1 KOMMNeTeHTHOCTU Ha boppaa, 3a oa naeHtudpuumMpa ymeHusaTa u
KOMNeTeHTHOCTUTE, Heobxogumu Ha bopaa Ha [ONM, n ga cnegaT kak B
MOMEHTa Ce cna3Bart Te3u U3MCKBaHUA, napanenHo ¢ notTeHuunanHuTe cdepu
3a pa3BuUTME U NogobpeHne; n

e ensure compliance with applicable laws regarding Diversity and hiring
practices.

e Oocurypdasart Cna3BaHe Ha NMpUI1oXXKMMOTO 3aKOHOOAaTesr1ICTBO No OTHOLWLEeHUe Ha
MHOFOOGpaSMeTO N NPaKTUKNTE Ha HaeMaHe Ha nepcoHarl.

4.2 HCCC Oversight

4.2 Kommcusata no 4YOBELLKM PECYPCUM U Bb3HArpaxgeHust KbM
Bopaa Ha AMTM (HCCC)

On an annual basis, the HCCC will:

HCCC npaBwu cnegHoTo Ha rogmiiHa 6asa:

o monitor the implementation of this Policy;

e Cneau 3a n3nbiHEeHNETO Ha Hactodawara lNonnTuka;

e assess the effectiveness of the recruitment, hiring, promotion, selection, and
appointment processes at achieving the Company’s Diversity objectives
outlined in this Policy; and

e OueHsBa ereKTVIBHOCTTa Ha npouecute nNno TbpCceHe W HaemaHe,
NOBULLIEHNA, I'IOﬂ,60p M Ha3Ha4YaBaHe Ha nepcoHan n nocturaHe Ha uenute
3a MHOF006p83VIF| B KomnaHusaTa, onpegerniedHn B HactodAwarta [NonuTtuka; n

e review best practices with respect to Diversity throughout the Company.

e [poBexaa npernen Ha Haii-gobpuTe MNPakTUKM MO  OTHOLLEHWE Ha
MHoroo6pasuneTo B KomnaHusTa.

5. Role Relationships, Authorities, and

Accountabilities

5 BsanmoaencTBus Mexay ponu, NpaBoMOLLMS U
OTrOBOPHOCTU

To facilitate compliance with this Policy, certain roles are defined in Section 1 —
Defined Terms, and related relationships and accountabilities are prescribed herein.

3a ga ce cnasBa HacToAWMAT AOKYMeHT, B Pasgen 1 “TepMuHn” ca geduHupanu
onpegeneHn ponu. CBbp3aHUTE C TAX OTFOBOPHOCTM M B3aUMOOTHOLLIEHUS CbLLUO ca
AeTannmanpaHn B HaCTOALUS OOKYMEHT.

4.3 DPM Board

5.1 bopg Ha AINM

The DPM Board is accountable for appointing members of the DPM Board and
Executive Committee in accordance with this Policy.

BopabT Ha ONMM Hocu OTroBOPHOCT 3a HasHayaBaHe Ha 4dneHoBe Ha boppa u
M3nbnHUTENHUS KOMUTET CblnacHo HacToswaTa MNonutuka.

4.4 Chief Executive Officer

5.2 [MaBeH N3NbIIHUTENEH ONPEKTOP

The Chief Executive Officer is accountable for identifying and recommending to the
DPM Board candidates for appointment as members of the Executive Committee in
accordance with this Policy.

[MaBHUAT N3NbAHUTENEH ONPEKTOP HOCKU OTrOBOPHOCT Aa obaaT I/I,El,eHTI/IQJI/ILI,I/IpaHI/I
M npenopb4aHM Ha EOpﬂ,a KaHaungatu 3a urneHoBe Ha M3nbrnHUTENHUS KoMUTeT
cbrnacHo Hacrosiwata lNonuTtuka.
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4.5 CGNC

5.3 Komucusa no koprnopaTUBHO YynpaBrieHMe U HOMWHUpaHe
(CGNC)

The CGNC is accountable for identifying and recommending to the DPM Board
candidates for appointment to the DPM Board in accordance with this Policy.

[MaBHUAT M3NBIHUTENEH OVNPEKTOP HOCU OTroBOPHOCT 3a TOBa KaHAMOATU 3a
yneHoBe Ha MN3nbnHUTENHUSA KoMUTET Aa 6baat I/I,D,eHTI/I(bI/ILI,I/IpaHI/I N npenopb4aHu
Ha BOpﬂ,a cbrnacHo Hacrosdwarta lNonuTtuka.

4.6 HCCC

5.4 KiPB

The HCCC is accountable for overseeing the compliance and enforcement of the
Company’s Diversity objectives and Policy.

HCCC Hocu OTroBOPHOCT 3a KOHTPOS&T BbpXy CbOTBETCTBMETO C HacTosduwaTa
MonuTuka n peanuanpaHeTo Ha UenMTe Ha KOMMaHWATa MO OTHOLEHWEe Ha
MHOroobpasueTo.

4.7 Human Resources

5.5 Otgen “Hosewkun pecypcn’

The Human Resources Function is accountable for the implementation of the
Company’s Diversity objectives and ensuring compliance through the Human
Resources practices, programs and employee appointments to support the
Company’s Diversity objectives and Policy.

dyHKLMATa “HoBeLLKU pecypcn” HOCU OTFTOBOPHOCT 3a peanuanpaHeTo Ha Lennte Ha
KomnaHusTa no OTHOLEHWE Ha MHOroobpasneTo, KakTo U 3a ocurypsiBaHe Ha
CLOTBETCTBUE C O[0OPEHNTE N3MCKBAHUSA B Tasn cdhepa Ypes3 NpakTuku, Nporpamm u
Ha3Ha4yaBaHe Ha nepcoHan, kouto nognomarat [lonutukata 3a mMHoroobpasve u
CBbp3aHuTE C Hes uenu Ha KomnaHuaTa.

4.8 Management

5.6 MeHnaXMbHT

Other than as set out in this Policy, Management is accountable for the recruitment,
hiring, promotion, and selection of Employees in accordance with this Policy.

OcseH OTroBOPHOCTUTE MO CUNaTa Ha HacToAllaTa MonuTtuka, PLKOBOACTBOTO HOCK
OTrOBOPHOCT 3a TbpCEeHe U HaeMaHe, NoBULLIEeHUA, I'IO,EI,60p M Ha3Ha4YaBaHe Ha
nepcoHan B CbOTBETCTBME C HAcTosdLlaTa MNonuTuka.

6. Effective Date and Review of this Policy
Document

6 [laTta Ha Bnu3aHe B cuna v npernean Ha
HacTosdwaTta NonuTtunka

Board Members and Management must comply with all requirements
described within this Policy as of the Effective Date.

UneHoBeTe Ha EOpﬂ,a, n PbKOBOACTBOTO Ca ANbXHM Aa cnasBaT BCUYKM
M3MCKBaHUS, ONUCaHN B HacTosWwaTa NonuTnka oT garara Ha BriM3aHeTo 1 B
cuna.

This Policy will be reviewed every three (3) years by DPM and may be
amended with approval by the DPM Board.

HacToswarta lMonutnka nognexu Ha npepasrnexgaHe Ha Bcekn 3 (Tpwu)
roavMHu 1 Moxe aa 6bae n3MeHsiHa ¢ oqobpeHne Ha bopaa Ha OMNMM.
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7. Compliance with this Policy Document

7 CwvotBeTcTBME C HacTosawaTta NonuTtuka

Failure to comply with this Policy may subject Board Members and Management to
corrective action by DPM, as described in the Code of Business Conduct and Ethics.

3a HecnasBaHe Ha HacToswaTa NonuTuka Moxe Aa 6baoaT HanoXeHW KOPEKTUBHU
MepKM Ha uneH Ha bopaa n PHLKOBOACTBOTO cbrnacHo [pasuriHuka 3a busHec emuka
u nnosedeHue.

8. Appendices

8 [lpunoxeHus

This Policy does not contain any appendices.

Hactoswara lNonntnka Hama NPUITOXEHUA.
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