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1. Defined Terms

1 OedunHnumn Ha TepMUHN

The following terms and acronyms are integral to the understanding of this Policy and
its Related Policy Documents and have the meanings assigned within this Section or

as referenced herein:

MN3nonsBaHuTe B TYK TEPMMHU M CbKpaLLEHUs ca BaXKHW 3@ NPaBUITHOTO pa3bupaHe
Ha TO3M OOKYMEHT. TexHuTe AeuHMLMN ca AaaeH Jony:

Term

Definition

TepMmuH

DedunHnuua

Board Member(s)

As a group, or where indicated, individually any
member(s) of the DPM Board and any member(s) of the
board of directors of any of DPM’s subsidiaries.

YneHoBe Ha bopaa

3aeHO N1 NooTAENHO — BCAKO NULE B CbCTaBa Ha
Bbopaa Ha anpektopute Ha AMNM unu Ha Hskoe oT
OblUEepHUTE N apyxecTBa

Business Unit and
Business Unit Head

DPM and each of its Sites, individually. The Business Unit
Head is the individual accountable for the Business Unit.

BuaHec eanHuua n
pbkoBOAUTEN HA
Oun3Hec eanHuLLa

OrNMM 1 Bcsiko OT AblUepHUTE N ApYXeCcTBa NOOTAENHO.
PbkoBoaUTENAT € NMLIETO, KOETO HOCKM OTrOBOPHOCT 3a
Bu3Hec egmHuuaTa.

Code The Code of Business Conduct and Ethics adopted by the | MNpaBunHUKBLT MpaBunHUKBLT 3a GU3HeC NnoBeaeHUe 1 eTuka, ogobpeH ot
DPM Board, as available on the Company’s website and Bbopaa Ha AINM n ny6bnukyBaH Ha yebcanTa Ha
in the Policy Document Library at DPM Connected. KOMMNaHuATa, a CbLLO U B pasgena ¢ hupmeHute
nonutukm B DPM Connected.
Community(ies) In aggregate, persons or groups of persons living and/or O6LwHocT(K) CBbBKYMHOCT OT nvLia Unn rpynm xopa, KOUTo XUBESIT
working in areas adjacent to Company operations, or at n/vnn paboTaT B paioHMTe, KbAETO KOMMNaHMATa
distance, and that are, or reasonably can be expected to ocblUecTBABa AENHOCTU, NN HA Pa3CTOSHUE OT TSX, U
be, economically, socially, or environmentally impacted by KOWTO ca NOBNUSHW UK Ce oYakBa fa 6baaT NoBMUSIHU OT
the Company’s activities. Te3u JeNHOCTU B MIKOHOMUYECKN, CoLManeH nnm
€KOJMOrMYyeH nnaH.
Company DPM and all its directly and indirectly owned subsidiaries, | KomnaHus OrMM 1 BCuYKM ObLUepHU ApYKeCcTBa, YUMTO KanuTan
collectively. KOMNaHusATa NpuTexasa NpsKo U HENpsiKo, B3ETU 3aeHO.
Compliance The Corporate Compliance Officer or any other member Cneumanuct no KoprnopaTuBHUAT OTFTOBOPHUK MO CbOTBETCTBMETO UMK

Professional

of the Legal & Compliance Function at Corporate or Site,
or any other individual who has been assigned
compliance accountabilities for a Business Unit by the
respective Business Unit Head.

CbOTBETCTBUE

BCEKM ApYr YneH Ha yHkumsTa ,[paBHM AeAHOCTU 1
CbOTBETCTBUE", NN BCAKO APYro Nnuue, Ha KoeTo
pbKOBOANTENSAT HA CbOTBETHaTa GusHec eanHuLa e
Bb3MOXWIT OTTOBOPHOCTM 3@ OCUrypsiBaHe Ha
CbOTBETCTBUE OT CTpaHa Ha bM3Hec egnHuuaTa.

Declaration on Rights

A legally non-binding resolution passed by the United

Leknapayus 3a

HeknapaumaTta Ha OOH 3a npaBaTa Ha KOPEHHOTO

of Indigenous Peoples | Nations in 2007 that delineates and defines the individual | npasama Ha HaceneHue, npueta npes3 2007 r., e NpaBHO HEOOBbP3BALL
and collective rights of Indigenous Peoples. KOpEeHHoOmo OOKYMEHT, C KONTO Ce Npu3HaBaT KONIEKTUBHUTE U
HacefieHue WHAVMBUAYyanHWTE NpaBa Ha KOPEHHOTO HacereHue.
DPM DPM Metals Inc. (the parent company incorporated in arnm »ANMM MeTanc” VIHk. (koMnaHusaTa-marika, yupeaeHa B

Canada).

Kanaga)
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Employee An individual engaged by the Company on a full-time or PaboTHuk/cnyxuten Jlvue, HaeTo OT KOMNaHUSATa No TPyaOBO
part-time permanent, fixed term, or temporary basis, as NPaBOOTHOLLEHNE Ha MBbIIHO UNN HEMBITHO PaboTHO
well as a secondment employee, student, intern or BPEME CbC CpoYeH unn 6e3cpoyeH 4orosop,
apprentice. For clarity, Employees also include officers. BKITIOUUTENHO Y KOMaHAMPOBAHO Ha ApYyro paboTHO MACTO
UNN BPEMEHHO HaET CTYAEHT, CTaXaHT U NPaKTUKaHT.
3a noBeue AiCHOTa kaTeropusita paboTHUK/CNyxuTen,
BKJKOYBA M YNIEHOBETE Ha BUCLLETO PHbKOBOACTBO.
Executive Team As a group, or where indicated, individually, the President | anbnHutenHo BkntouBa 3aeHO nnu NOOTAENHO CREAHUTE CRYXUTENu:
& Chief Executive Officer, the Executive Vice President & | pbkoBoacTBO NPe3VAEHT U MMaBeH U3MbIHUTENEH ANPEKTOP,
Chief Financial Officer, the Executive Vice President, N3MbITHUTENEH BULIENPE3NOEHT U rMaBeH (hHaHCOBM
Corporate Development, and the Executive Vice OVPEKTOop, U3NbIHUTENEH BULIENPE3NOEHT
President, Corporate Affairs, General Counsel & ,KoprnopaTuBHO pa3BuTME”, N3MbITHUTENEH
Corporate Secretary. BMUenpe3ngeHT ,KopnopaTuBHU OTHOLLEHNS", TNaBeH
FOPVUCKOHCYNT M KOPNOPaTUBEH CEKPETAPp.
External Stakeholder An external party (individual, company, or other entity) BbHLWHK BbHLWHa cTpaHa (hnsnyecko nuue Unu rpnanyecko nuue
that can reasonably be expected to be impacted by the 3aUHTEpPECOBaHM CbC CTOMaHcKa Unu gpyra uern), KoaTo Moxe aa 6bae
Company’s activities or whose actions can reasonably be | cTpaHu NnoBnusiHa OT AENHOCTUTE Ha KOMMNAHUSATa UMK YNUTO
expected to affect the ability of the Company to meet its OencTBus MoraT fa NoBAUSST Ha KOMMNaHusaTa B
purpose and successfully achieve its strategic objectives. OCbLUECTBABAHETO Ha HenHaTa obLLa Len 1 NOCTUraHeTo
External Stakeholders include, but are not limited to, Third Ha cTpaTernyeckute n uenu. Tasm kateropus Bkno4ea, HO
Parties, existing and potential shareholders, Communities, He ce orpaHu4yaBa 4O TPETU CTPaHU, HaCTOALN K
Public Officials, government authorities, and non- NoTeHUMarnH1 akLuMoHepu, MeCTHM OOLHOCTK, Nnua,
governmental organizations (NGOs). 3aemMaly nyormMyHa OnbXKHOCT, OAbpXKaBHU UHCTUTYLMM U
HenpaBuTencTeeHn opranunsauum (HIMO).
Government Authority | Any: (i) national, federal, state, local or municipal [ObpxaBHa Bcsako ot n3bpoenuTe: (i) HaunoHaneH, deaepaneH,
government; or (ii) governmental, quasi-governmental, WHCTUTYLMS LLIATCKM, MECTEH UM OBLLMHCKK, OpraH Ha BnacTTa; unm

public or statutory authority of any nature (including any
governmental division, department, agency, regulatory or
administrative authority, commission, instrumentality,
official, organization, unit, body, or entity and any court,
judicial or arbitral body, or other tribunal).

(ii) NpaBUTENCTBEHO NN KBa3UNpaBUTENCTBEHA
WHCTUTYLMS, NYOIMYEH UM KOHTPOSEH OpraH,
He3aBMCKMMO OT CBOS XapakTep (BKMIOYUTENHO OUPEKLUS,
oTgen, areHuusi, perynaTtopeH unvm agMUHUCTpaTUBEH
opraH, KOMUCKS, OBrlacTeHa CTPYKTypa, AMbXHOCTHO
nvue, opraHusaumns, 38eHO, opraH nnu gpyro ropngmyecko
nuue, cba, apbuTpaxeH UnNu Apyr opraH Ha cbaebHaTa
BNacrT).
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Government -
Controlled Entity

Any institution, organization or other incorporated or non-
incorporated legal entity owned, wholly funded and/or
otherwise controlled by a Government Authority (e.g. by
appointment of management). Examples of such entities
include but are not limited to government
medical/healthcare facilities, government educational
institutions, national / public utility, telecommunication,
transportation companies, etc.

KOpuanyecko nuue
noJ KOHTpora Ha
ObpxaeaTa

Bcska MHCTUTYLMSA, OpraHM3auust Unu gpyro topugn4ecko
nuue (KOJT) cbe cTonaHcka Uy HecTonaHcka Len, KoeTo €
COBCTBEHOCT Ha AbpXKaBaTa unu ce ouHaHcupa n/mnm
KOHTpOMupa no Apyr Ha4ymH OT AbpXKaBHa MHCTUTYLMS (MO
nbnHomolume). MNpumepuTe 3a Takoa HOJ1 BknouBat, HO
He ce orpaHuyaBaT 4O AbpXXaBHW 3aBefieHns 3a
MeAMUMHCKa NOMOLL, U 34PaBHU FPUXU, ObPXKaBHM
obpaszoBaTenHn MHCTUTYLUK, HaunoHanHu/myonmyHm
KOMYHaIHW1 OpyXecTBa, TENEeKOMYHUKALNOHHN U
TPaHCMOPTHW APY>KECTBa U Op.

Guiding Principles on
Business and Human
Rights

Guidelines endorsed by the United Nations Human Rights
Council in June 2011 to prevent and address Human
Rights abuses linked to business activity.

PBKOBOOHU NpuHyUnu
3a busHeca u
rpasama Ha 4Joeeka

PedepeHTeH gokymeHT, npmet oT CbBeta Ha OOH no
npasaTta Ha 4yoBeka npe3 M. toHn 2011 r, B KOUTO ca
npeaBuaEHN KOHKPETHN MEPKM 3a MPEBEHLUA 1 3awimTaTa
Ha nNpaBaTa Ha YoBeka B bm3Heca.

Human Rights

As described in the Universal Declaration of Human
Rights adopted in 1948 by the United Nations General
Assembly, basic rights and fundamental freedoms of all
human beings.

YoBeluku npaea

OcHoBHUTE NpaBa u pyHaamMeHTanHuTe ceoboam Ha
BCWYKM Xopa cbrnacHo Bceobuwiata geknapaums 3a
npaeBaTta Ha 4oBeka, npueta oT O6woTo cbbpaHmne Ha
OOH npe3 1948 r.

Indigenous Peoples

Distinct social and cultural groups, identified by national or
international law, regulations and/or agreements or
through self-identification, that share collective ancestral
ties to the lands and natural resources where they live,
occupy or from which they have been displaced and can
subscribe to their customary or elected leaders and
organizations for representation that are distinct or
separate from those of the mainstream society or culture.

KopeHHO HaceneHune

pynu c oTAMYMTENHU CoLManHmM 1 KynTypHU
XapaKkTepuCTUKN, NAEHTUMDULMPAHN CbINacHo
HaLMOHarnHM UM MexayHapoaHWN 3aKOoHW, Hapeaou n/vnu
CrnopasyMeHus, Unu 4Ypes camoonpeaerneHue, YumTo
NpeALEecTBEHNLM Ca CBbP3aHN CbC 3EMU NN NMPUPOLHM
pecypcu B MecTaTa, KbAEeTO XUBEAT unv npebusasar,
UMn OTKBbAETO ca BUnK N3cerneHun, N KOUTO MOXe
cbrnacHo obvyanTe cu ga nMmat cobcTBeHn nnu n3bpaHu
nmaepu n opraHvM3auum, KOUTO Aa ' NpeacTaBnsaBaTt, Ho
ca pasnuyHu Unu oTAEeNHW oT Te3un B Nnpeobnagasallata
OBLLHOCT 1Ny KynTtypa.

Policy Document

Each or any of a Policy, Standard, Procedure or Guideline
created by or for the Company or one or more of its
Business Units.

MNonuTtuka Ha
KomnaHnuaTta

MonuTuka, cTaHgapT, npoueaypa, Hacoku, pa3paboTeHn
OT UMK 3a KOMMNaHWATa UMK HelnHa BUsHeC eauHULA.
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Public Official

Each or any of the following:

» An official or an employee of a Government
Authority, whether executive, legislative, or
judicial, of a country or of a political subdivision of
a country;

« Anperson in a position of authority at a public
international organization (such as the United
Nations, the World Bank or the International
Monetary Fund);

« A person in a position of authority at a
Government- Controlled Entity;

« An official of a political party or a candidate for
public office;

» An elected or hereditary official or an employee of
any governing authority representing Indigenous
Peoples; or

Any other person who acts at the instruction or for the
benefit of any of the above.

Jlnue, 3aemallo
nyGnvMyHa ANbXHOCT

Bcsiko ot cnegHuTe:

« [peacraButen unu crnyxuTten B gbpXaBHa
WHCTUTYLMS, HE3aBMCMMO Janu B
M3NbrHUTENHaTa, 3akoHogaTenHaTa unm
cbaebHaTa BNacT Ha JafeHa Abpkasa Unu
HEeMHO NONMUTMYECKO Noapa3aeneHme;

« OenacTeHo nuue B NybnnmyHa mexayHapogHa
opraHusauus, kato OpraHmsauusaTa Ha
obeanHeHunTe Haumn, CBeToBHaTa baHka unu
MexxgyHapoaHust BanyTeH oHS;

« OenacteHo nuue B KOJ1 nog KoHTpora Ha
ObpXaBaTa;

e NpeAcTaBuTEN Ha NONUTUYECKa NaApTUS UMK
KaHguoat 3a nybnuyHa AnbXHOCT;

e HacneacTBeH unu usbupaem npeacraBuTen Unu
CNYXXWUTEN Ha ynpaensiBall, opraH, KOMTo
npeacTaBnsisBa KOPEHHO HaceneHne; Unu

BCSIKO APYro nuue, KOeTo AelcTBa No HapexaaHe unu B
nos3a Ha HsIKoe OT ropensdpoeHuTe nuua.

Security Providers

Employees or Third Parties that are directly or indirectly
engaged in the Company’s physical security operations.

OxpaHnTenHu oupmm

PaboTHuuW/criyknutenu unm TpeTu CTpaHu, KOUTo ca
MPSIKO UMW KOCBEHO aHraXunpaHu BbB manyeckata
oxpaHa Ha KoMMnaHusaTa.

Site and Site Head

Each and any DPM operation together with directly
supporting management service companies, as well as
each and any advanced exploration property or
development project. The Site Head is the individual
accountable for the Site.

OpyxecTtso 1
pbKoBOOUTEN Ha
OpYyXecTBO

Bcsko gpyxectso Ha [ITM 3aefHo ¢ gpyxecTtsaTa, KOUTO
NPsIKO NPeAOCTaBAT yNpPaBrieHCKU YCITyTy, KakTo U
Opy>XecTBaTa B HanpegHan etan Ha peanusauus Ha
npoy4YBaTENHN OENHOCTN NN NHBECTULMOHHN
npeanoxeHnsi. PLKOBOAUTENAT Ha APY>KECTBO € NUUeTo,
KOETO HOCK OTFOBOPHOCTTA 3a Hero.

Speak-Up Report

Matters and circumstances pertaining to Misconduct or
ethical concerns reported by a Company’s Stakeholder or
documented by a Compliance Professional.

CwurHan 3a HepeagHocT

Bbnpocu 1 06cTosaTencTa, oTHacALWLM ce A0 HapyLleHue
UnNu eTnyeH npobnem, JoknagsaHy OT 3auHTepecoBaHa
CTpaHa Ha KOMMaHuATa NN JOKYMEHTUpaHu oT
CneLmanucT no CboTBETCTBME.

Stakeholder

Any Employee, Board Member, or External Stakeholder.

3auHTepecoBaHa
cTpaHa

Bceku paboTHuk/cnyxuten, uneH Ha 6opa unu BeHLLIHA
3aMHTEepecoBaHa CTpaHa.

Uncontrolled if Printed

DPMB PL 1-6 Human Rights Standard-GRP-ST-EHS-05 V.2 v-3

Page 7 of 16

printed: 20.10.2025




33]] METALS

Human Rights Standard

CTaH,D,apT 3a YOBELLUKNTE npaea

kopg | code: PL 1-6
Bepcus | version: 3

B cuna or | effective: 2025

Third Party

An individual, company, or other entity, that is interested
in entering into or has an existing business relationship
with the Company. Third Parties include, but are not
limited to, suppliers, contractors, advisors, consultants,
agents, brokers, lobbyists, donation and sponsorship
beneficiaries, customers, and joint venture, merger, and
acquisition partners.

TpeTa cTpaHa

®Pun3nyecKo Unu KPUANYECKO NnLE CbC CTOMaHCKa MIm
Jpyra uen, KoeTo e B jenoBu OTHoLweHus ¢ KomnaHusaTa
UNU Ma UHTEpeC Aa yCTaHOBU TakuBa OTHOLLEHMUS C Hesl.
KaTeropusaTa BKMoYBa, HO He ce orpaHuyaBsa Ao
JoCTaBuyuLM, NOAU3MBIHUTENMN, CbBETHULM, KOHCYNTaHTH,
areHTn, 6pokepu, nobuctu, beHeULMEHTU Ha JapeHns n
CMOHCOPCTBO, KMNEHTU U NapTHLOPU B CbBMECTHU
npegnpuaTvsi, CNMBaHus 1 npugobveaHus.

Voluntary Principles on
Security and Human
Rights

A set of principles that guide companies on how to
conduct their security operations while respecting Human
Rights, developed by the Voluntary Principles Initiative,
composed of governments, key international non-

LobpososHu
MpUHYUNU 3a
cuzypHoOCm U 4o8eWKU
npasa

CBBKYNHOCT OT NPUHLUMMK, YMATO Len e Aa PbKOBOAST
KOMMaHW1TE MpU OCUTYpSIBAHETO Ha 3awutarta u
CUrypHOCTTa Ha CBOATA AEMHOCT MO Ha4MH, KOUTO
rapaHTvpa 3aymtaHe Ha YOBELLKMTE NpaBa, pa3paboTeHn

governmental organizations, and companies in the
industries of extracting, harvesting and developing natural
resources, or energy.

oT MiHnumaTtmeaTta 3a 4OOPOBOSTHU NPUHLNMK, B KOATO ca
npeAcTaBeHun ObpXKaBu, OCHOBHU MexayHapoaHu HIMO u
KOMMNaHuM oT MMHHOO4OOMBHATa 1 eHepruiHaTta
NPOMMLLIEHOCT.

Workplace Company-controlled or other premises at which Company
health and safety protocols apply to any Board Member,
Employee, Third Party, or other External Stakeholder

visiting or working at those premises.

PaboTHO mscTo Teputopusa nof KOHTpoOra Ha KoMnaHusaTa Unu apyr
06eKT, KbeTO HENHWUTE NpaBuna 1 npoueaypu 3a 3gpase
1 6e30nacHOCT ca 3aabiMKUTENHU 3a U3MbIHEHWE OT
BCUYKN BbTPELLHM UMK BBHLLUHWU 3aMHTEepecoBaHn CTpaHu
1 TpeTn CTpaHu, KOUTO NoceLaBaT unu U3BbPLLBAT

OeNHOCTU Ha Tasu TepuTopmst unu oBekT.

2 Purpose and Scope

2  Llen nobxear

Respecting Human Rights, anticipating situations in which human rights impacts are
most likely to occur through the activities of the Company and developing effective
on-the-ground strategies to avoid or mitigate those impacts is the Company’s Human
Rights commitment. To meet this commitment, the Company will take reasonable
steps to assess and manage its Human Rights impacts on affected Stakeholders
including Employees, Third Parties, Communities, and External Stakeholders in all
areas in which it operates.

KomnaHusiTa € noena aHraxvMeHT [Aa 3auynta 4YOBeLLKUTE Mpasa, Aa npeasuxaa
cuUTyaumnTe, B KOUTO HEMHUTE AEWHOCTM Han-BepOATHO OMxa 3acerHanuv Tesm npaea
n pa paspabotBa edeKkTMBHM cTpaTermm “Ha TepeH’ 3a HegonyckaHe wunm
CMek4yaBaHe Ha nogobHM Bb3OencTBUSA. 3a da cnasv TO3U CBOW aHTaXMMEHT,
KOMMaHuATa LWe npeanpuemMa pasymMHW CTBbMKW, 3a da MpeueHsiBa U ynpasnsiBa
Bb3JEVCTBUMETO CU BbpXy YOBELUKMTE MNpaBa Ha BCUYKM 3acerHaTu nvua, BKII.
CRYXWUTENW, TPETU CTPAHU U BbHLUHW 3aUHTEPECOBAHN CTPaHW, BbB BCUYKM ObpXKaBu,
Kb[ETO pa3BuBa ENHOCT.

The purpose of this Human Rights Standard (this Standard) is to articulate
requirements for the Company to:

Llenta Ha HacToswmsa CmaHOapm 3a Yogewkume ripasa (Hakpatko CTtaHgapTa) e Aa
neduHMpa M3nMckBaH1sl KbM KOMNaHusATa Aa:
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¢ Identify, prevent, mitigate, and be accountable for how the Company
addresses its Human Rights impacts using a risk-based due diligence
approach;

e VpoeHTudumumpa, npegoTepartsasa, CMeKkYaBa 1 HOCY OTTOBOPHOCT 3a HauuHa,
No KOWTO ajpecupa Bb3OAEWCTBUSATA CU BbPXy YOBELUKUTE Mpasa,
n3nonssarkv 6asupaH Ha pucka [ AUNUIKBHC noaxom;

e Seek to prevent or mitigate adverse human rights impacts that directly or
indirectly arise from DPM’s operations;

e [lpemoTBpaTtsiBa WM CMeKYaBa HEraTMBHOTO Bb3AEWCTBME  BbPXY
YOBELLKMTE NpaBa, KoeTo 61 MOrno ga NnpomsTnya AUPEKTHO NN UHANPEKTHO
OT JenHocTTa 1,

* Enable the remediation of any adverse Human Rights impacts within the
Company’s sphere of influence; and

o CopelictBa 3a OTCTpaHsBaHe Ha eBeHTyanHu HebnaronpusTHu
Bb3OEVICTBUS BbPXY YOBELLKWTE NpaBa B paMKUTE HA NPaBOMOLUMSTA I; U

¢ Ensure all Employees, Communities, Stakeholders, Security Providers and
Third Parties are aware of the Company’s commitment to respect Human
Rights and that the Company’s business is conducted with respect for
Human Rights.

e [apaHTUpa, Ye BCUYKN HEeNHN pabOTHMLM U CRYXXUTENMW, MECTHU OBLLHOCTH,
3aMHTEpPecoBaHn CTpaHW, OXPaHUTENHU UPMU U TpeTu CcTpaHu ca
MHAOPMUPAHN OTHOCHO aHraXupaHoCTTa M Aa 3a4yuTa YOoBeLUKUTe npasa,
KaKTo U [a v 3a4MTa npu M3BbpLUBaHE Ha BCUYKU CBOU AEWHOCTU.

¢ Inline with the Company’s Values and the principles set out in the Code, we
encourage everyone to “speak-up” when they see something that could result
in a violation of, or an adverse impact on, Human Rights.

e CbrnacHo pupMeHuTe LLeHHOCTU U MPVHLWMNWTE, 3a50KEHN BbB BbTPELLHUS
MpaBunHuk 3a OW3HeC eTuka W MoBedeHVWe HacbpyaBamMe BCekM [Aa
JoknajBa, ako 3abenexu Helo, koeTo 61 Mormo Aa AoBeae Ao HesaunTaHe
Ha 1n HebraronpusaTeH edpekT BbpXy YOBELLKMTE NpaBa.

This Standard applies to everyone who works for our Company, including Employees
and Board Members. It also directly applies to certain Third Parties who have
contractually committed to complying with our policies and standards. Regardless of
contractual commitment, we expect all our Third Parties to adhere to principles that
are consistent with this Standard.

CTtaHpapTbT Ce OTHacd 3a BCUYKM NULa, KOUTO paboTAaT 3a KOMMaHUATA,
BKMIOYUTENHO HeWHUTe paboTHuuu/cnyxmutenn un uneHoBete Ha bopaa Ha
aupektopuTte. CTaHOapTbLT BaXn M 3a HAKOWM TPETM CTPaHW, KOUTO MMAaT LOrOBOPHMU
3a4biKeHus ga cnassaT HalMTe NONMTUMKM U CTaH4apTu. HesaBucMmo oT noetuTe
[OroBOPHU 3a4bIPKEHNS, OYaKBaMe OT BCUYKN TPETM CTpaHM Aa ce NnpuabpXKaTt KbM
NPUHUMNNTE, 3anoXeHn B HacToswma CTaHgapT.

3 Overarching Requirements

3 ObwoBanMaHN N3NCKBaAHUA

This Standard is informed by the principles contained in:

Hactoawumat CTaH,EI,apT € n3roTBeH Ha 6asa Ha npuHUNNnTeE, 3anerHanun B:

The United Nations’ Universal Declaration of Human Rights.

e Bceobwama deknapayus 3a npasama Ha Yyogeka Ha OOH

The United Nations’ Guiding Principles on Business and Human Rights.

*  PnkosoOHUMe ripuHyunu 3a busHeca u npasama Ha Yyoeeka Ha OOH.

The United Nations’ Declaration on the Rights of Indigenous Peoples.

o [eknapauusima Ha OOH 3a npasama Ha KOPEHHOMO HaceeHue.

The Voluntary Principles on Security and Human Rights.

e [JobposonHume npuHyUNU 3a cu2ypHOCm U Yo8eWKU rnpasa.

Consistent with applicable laws and regulatory requirements, the Company shall take
reasonable steps to assess and manage Human Rights impacts on affected
Stakeholders in all areas in which it operates. These steps may include conducting
Human Rights due diligence, delivering appropriate training, and establishing
mechanisms for all Stakeholders to raise related concerns with the Company.

B cvoTBeTcTBME C AencteBawuTe HOpPMAaTUBHU W3NCKBAHWA, KOMMaHUATA Le
npegnpunemMa HeobxoQMMuTe CTbIMKM 3a OLEHKa 1 ynpaserieHne Ha Bb34EeNCTBMETO
BbpXYy 4YOBELWKNTE NpaBa Ha 3acerHatute 3anHTepecoBaHN CTpaHU B PpEermoHunTe, B
KOUTO pa3BuBa nenHoct. Te3an CTbNKM MoraT ga BKYBaT A0 OWAUDKBLHC Ha
YOBELUKUTE MNpaBa, NpoBexaaHe Ha Heo6Xxo0aMMOoTO o6yqu|/|e M yCTaHOBdABaHE Ha
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MexXaHU3MKn, C KOMTO 3anHTepecoBaHUTE CTPaHU Aa KOMYHUKUPAT onaceHudaTa cu
KbM KOMNaHUATA.

This Standard must be read together with the Code, the Corporate Responsibility
Policy and other related Policy Documents.

Hactosawwuar CtaHgapT TpsibBa ga ce pasrnexna CbBMecTHO ¢ [lonumukama 3a
KopriopamugHa oma0o8opHOCM n Apyru oupmMeHn NonnTruku B Tasm obnacr.

4 Performance Requirements

4 N3nckBaHusa 3a nanbiiHEHUE

The Company will strive to ensure that this Standard is applied in the following areas:

KomnaHusita TpsibBa ga npunara Hactosiwms CtaHgapT cnpsiMo:

4.1 Employees

4.1 NepcoHan

The Company will take reasonable steps to ensure this Standard is applied to protect
the fundamental rights of Employees. As a minimum, this will include:

KomnaHusiTa we npegnpuemMe pasyMHU CTbMKM Aa rapaHTupa, Ye HacTosWwusT
CTaHfgapT ce npunara B 3alyTa Ha OCHOBHUTE MpaBa Ha HelHuTe pabGoTHWULM U
cnyxutenu. Kato MUHUMYM, Te31 CTBIMKM Le BKIOYBAT:

i. Providing a safe and healthy working environment in compliance with
appliable laws and regulations and Policy documents;

ii. OcurypsiBaHe Ha ©OesonacHa W 34paBocfioBHa paboTHa cpeda B
CbOTBETCTBME C [OENCTBALLUTE HOPMAaTUBHM W3NCKBAHMS W BbTPELLHM
NONMUTUKM 1 Npouenypu;

iii. Observing all applicable laws and regulations concerning working hours,
breaks and rest periods, and ensuring that overtime is reasonable and
compensated adequately;

iv. CnasBaHe Ha BCWYKM OencrBaliym HOpMaTMBHN W3NCKBAHUA 3a paGOTHO
BpemMe 1 no4mBKM Ha nepcoHana, kKato ce rapaHTtupa, 4e pa60TaTa B
I/I3B'pr860THO BpeMe € B pa3yMHU pasMepun U ageKBaTHO 3anfiaTeHa;

V. Paying wages according to the standards set by applicable laws that, among vi. CbrnacHo BbBegeHWUTe CbC 3aKOH CTaH4apTH, 3annallaHeTo Ha nepcoHana
other things, allow, at a minimum, Employees to meet their living needs and TpsabBa KaTto MWHMMYM [Ja MOKPUBA OCHOBHU HYXAW W fa ce uannawa
receive their wages on time; HaBpeMe;

Vii. At a minimum, ensuring access for all Employees to paid leave provisions as | viii. KaTo MMHMMYM, nepcoHanbT nMa npaBo Aa nosssa nrateH oTnyck cnopeq
required by law or collective agreements; prohibiting any form of HOpPMaTUBHUTE W3NCKBaHMUS WNU KOMEKTUBHW TpyaoBwu porosopu. He ce

discrimination or harassment in any activity at or related to the Workplace
based on race, religion, colour, gender identity or expression, sexual
orientation, marital status, national or ethnic origin, indigeneity, age, disability
or physical ability or any other characteristics protected by applicable laws in
any country in which we operate, as set out in the Code;

[Oonycka OWCKPUMMHALUS Ha OCHOBaHWEe paca, penurvs, UBAT Ha Koxara,
rnornoBsa MOEHTUYHOCT M M3pas3siBaHe Ha rMofa, CekcyanHa opuveHTauus,
ceMeliHO TMOomNoXeHue, HauvoHamnHa WM eTHUYecka MNpUHAANexHoCT,
npousxon, Bb3pacT, HeeecnoCoGHOCT M OU3NYECKN CrnocobHOCTU, Unn
Mo KakbBTO W Aa e ApYr NpusHak nod 3alyTarta Ha 3akoHa B CTpaHuTe, B
KOMTO OCblLieCcTBABaMe OENHOCT;
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iX. Respecting the rights of Employees to associate freely, form labour unions
and/or worker's councils and to bargain collectively in accordance with
applicable laws, and to do so without fear of reprisal, intimidation, or

X. 3aunTaHe NpaBOTO Ha paboTHULMTE U CnyxuTenuTe cBob6oaHO Aa cb3fasar
CAPYXeHUs!, pabOTHMYECKN CUHOMKATU W/ UNU CbBETW, KaKTO U Aa BOAAT
NperoBopn 3a KOMNEKTUBHW TPyOOBM [OOrOBOPM CbINACHO HOPMaTUBHUTE

harassment; nancksaHus, 6e3 cTpax OT OTBETHU PENPECUBHU MEPKMU, ynpaKHABaHe Ha
HaTUCK 1 TOPMO3;
Xi. Not participating or benefitting from any form of forced, bonded or exploitative | xii. Heyuyactve wnn HeBb3non3saHe OT KakBato M Oda e dopma Ha

contract labour, or other forms of modern slavery, which include, but are not
limited to, practices such as retention of personal documents, captivity,
coercion, or human trafficking; and

NpUHyauTENEH, poBCKM UMW ekcnnoaTvpaly, TpyA Wunuv Apyrv opMu Ha
MOZEpPHO pobBCTBO, KOMTO BKIHOYBAT, HO HE Ce OrpaHMYaBaT 4O MPaKTUKK
KaTo 3adbpiKaHe Ha NMMYHM JOKYMEHTU, MIeH, NpUHyda unv tpaduk Ha Xxopa;
"

Xiii. Adhering to applicable laws and international standards concerning minimum

age requirements related to child labour and young workers.

xiv.  CnasBaHe Ha MPUIOXUMWUTE HOPMATUBHU W3NCKBAHUS U MEXOYHAPOLHU
CTaHOapTM 3a MUHMMarHa Bb3pacT 3a W3Mon3BaHe Ha OEeTCKM Tpy4 W

HaemaHe Ha Mnaau paboTHULW.

4.2 Communities (including Indigenous Peoples)

4.2 OBLIHOCTH (BKI1. KOPEHHO HaceneHue)

The Company will;

KomnaHnuaTa Lwe:

i Assess potential Human Rights impacts of the Company’s activities on
Communities;

ii. lMpeueHaBa noTeHUManNHUTE BB3AENCTBUA OT AdeVHOCTTa W
YOBELLKUTE NpaBa Ha MECTHUTE OBLLHOCTY;

BbpXY

iii. Engage in timely and transparent consultation with Communities in advance
of new projects and throughout the Company’s operations;

iv. MpoBexaa ob6CbHXOaHUA C MECTHUTE OOLIHOCTM, CBOEBPEMEHHO W MO
npo3payeH HavvH, Npean ctapTa Ha HOBM MPOEKTU, KaKTO U MO OTHOLUEHME
Ha TeKyLMTe CU NPOM3BOACTBEHN AEMHOCTM BbB BCUYKU ObpXKaBu, KbAETO
pasBuBa OEeNHOCT;

V. Maintain its commitment to respecting the unique rights and cultures of
Indigenous Peoples and abide by local, national and/or international
agreements regarding the rights of these peoples.

vi.  CnasBa aHraxumeHTa CM [Oa 3aduTa npaBaTa W KynTypaTa Ha KOPEHHOTO
HaceneHve, U Aa 3adyMTa MECTHOTO, HaUMOHaNHO W/ UNU MeXOyHapoaHo
3aKOHOAATENCTBO OTHOCHO MpaBaTta Ha Te3n Hapoaum.

4.3 Security Providers

4.3 OxpaHuTernHn upmm

The Company will have appropriate arrangements in place to safeguard, within its
ability and sphere of influence, the security of its Employees, Communities, External
Stakeholders, and assets while engaged in company business. Using a risk-based
approach, and taking into account the impact of the Company’s security

KomnaHusiTa e npunara nogxoasiiy Mepku, B paMKUTe Ha CBOUTE Bb3MOXHOCTU U
chepa Ha BnvsiHMe, 4a rapaHTMpa CUIypHOCTTa Ha CBOMUTE CRYXXWUTENU, MECTHM
OGLUHOCTM, BbHLUHU 3aMHTEPECOBaHW CTpaHu W akTueu. [Mpunaraitiku GasupaH Ha
pvcka Moaxo4 M OTYMTalky Bb3OEeNCTBMETO Ha BbBEAEHUTE OT Hes Mepku 3a
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arrangements on Communities and other Stakeholders, the Company will perform
due diligence in respect of security-related Human Rights risks in line with the UN
and international guidelines on security and the use of force, and depending on the
degree of risk assessed, undertake the following measures:

CUIYPHOCT BbPXY MECTHUTE OOLWHOCTU W [OpYyrM 3auHTEepecoBaHU CTpaHu,
KOMMaHuATa Lie npaBu [0 OWNWIXKBHC Ha PUCKOBETe 3a YOBELUKUTe Mpaea,
npovaTuyalLy oT Te3n MepKu 3a CUrypHOCT, crnassaiku HacokuTe Ha OOH u gpyru
MeXayHapoOHW OpraHM3auuM OTHOCHO MepKWUTe 3a CUIypHOCT W ynoTpebaTa Ha
cuna, ¥ B 3aBUCMMOCT OT OLleHKaTa Ha pucka Lie npeanpvema cnegHuTe Mepku:

i. Where required, introduce specific Human Rights related clauses into
contracts with Security Providers that specifically detail the Company’s
expectations and the contents of this Standard.

ii. Kbaeto e Heobxoaumo, KOMMaHUATa Lie BKMNIOYBA KOHKPETHM Knayswu 3a
YOBELLUKUTE MpaBa B [JOroOBOPUTE CU 3a CUIYPHOCT M OXpaHa, OMuCBalKu
nogpo6bHO 0YaKBaHUSATA CU U CbAbPXKAHMETO Ha HacToswmusa CTaHgapT.

iii. Subject to any limitations under applicable laws, screen Security Providers
engaged by the Company for past Human Rights violations.

iv. B 3aBMCMMOCT OT CbOTBETHUTE 3aKOHOBM OrpaHWYeHusl, KOMMaHusATa Lwe
NpoBepsiBa OXPaHUTENHUTE (PUPMU, C KOMTO paboTu, 3a MUHaNKN HapyLIeHus
Ha YOBELLUKUTE npasa.

V. Confirm with external Security Providers that their Employees have been
sufficiently trained to recognize and avoid violations of Human Rights in the
conduct of their work.

Vi. lMpoBepsiBa ganu BBHLIHUTE OXpaHUTEnHu cupmn, ¢ kouto pabotn, u
TEXHUTE CRyXWUTenu, Aa HagnexHo obyyeHn ga 3auvTtaT v ga nsbarsaT ga
HapyLaBaT YOBELUKUTE NpaBa Npu U3NbJIHEHWE HA 3a4bIDKEHUsITA CU.

Vii. Review any security related Human Rights issues and concerns with
appropriate Public Officials in circumstances where some portion of the
Company’s security is provided by government authorities or government-
owned or controlled companies.

viii. KomeHTMpa BCMYKM CBBP3aHW CbC CUIYPHOCTTA BBMPOCUM M npobnemu,
Kacaelly npaBaTa Ha 4YoBeKka, CbC CbOTBETHUTE ObPXKABHU CIYXUTENu B
Cny4yanTe KoraTo CUrypHOCTTa Ha KOMMaHusiTa ce ocurypsiBa 4acTUYHO OT
ObpXKaBHU OpraHy Unu KoMNaHwW, NPUTEXaBaHW WNU KOHTPOMMpaHu OT

npaBUTENICTBOTO.

iX. Ensure that under no circumstance should anyone, including trespassers on
Company property or operations be subject to any form of violence or other
forms of illegal actions.

X. FapaHTmpa, 4ye npun HUKakKeu obcToaTencTtBa HUKOW, BKIHOYUTENHO
Hapywutenn, KOUTOo BIM3aT HEOTOPU3MPaHO Ha TepuTtopuAata Ha
KOMNaHuATa, He Wwe 6bae oOeKkT Ha kakBaTo U da e d)opma Ha Hacunune nnn
OPYrn He3akOHHU OEeNCTBuA.

4.4 Third Parties

4.4 TpeTu cTpaHu

The Company will:

KomnaHnuaTa Lwe:

i. Ensure relevant Third Parties are aware of this Standard and encourage
them to communicate and apply this Standard through their respective supply
chains.

ii. FapaHTmpa, 4ye CbOTBETHUTE TpeTu CTpaHu Ca 3ano3Hatn C HacToAwunA
CTaH,EI,apT, KaTo ' Hacbp4aBa Aa ro npunarart no sepurata c Ha JOCTaBKWU.

iii. Assess potential Human Rights impacts of the Third Party’s activities on the
Company.

iv. I'Ipeu,eHﬂBa noTeHuManHuTe Bb3OENCTBUS BbpPXY HedA, CBbpP3aHW C npaBsaTta
Ha 4YoBeKa 1 Nnpoun3Tnyaiiun ot OenHOoCTTa Ha TPETU CTPaHWU.
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4.5 Investigations and Access to Effective Remedy

4.5 PascnegBaHunsa n gocTbn 40 ePEKTUBHU CpeaCcTBa 3a 3aumTa

The Company commits to providing a mechanism for all Stakeholders to report any
known or suspected Human Rights violations, impacts, or concerns. Any reports
received will be reviewed in accordance with the Company’s Speak-Up Report’s
report handling process in a timely manner and, when needed, an independent Third
Party be engaged to participate in associated investigations. As a result of an
investigation, the Company will provide access to an effective remedy for
substantiated human rights impacts.

KomnaHusaTa ce aHraxupa ga npefoctaBy MEXaHu3bM 3a BCUYKM 3aHTEPecOoBaHu
CTpaHM Oa AOKMaaBaT M3BECTHU WM MOLO3MPAaHM HapYLUEHWsI, Bb3AEWCTBUS UK
ornaceHusi, Kacaellu npasarta Ha YoBeka. Bcuukv noganeHun curHany 3a HepeaHocTu
Le ce pasrnexnaT CBOeBPEMEHHO CbIMacHO eaHOMMEHHaTa oMpMeHa nonuTuka, a
Npy HeoBGXOOMMOCT B pa3CriefBaHeTo UM Lie Ce aHraxwvpa 1 HesaBucuma TpeTa
cTpaHa. Cnep npoBedeHOTO pascrefBaHe KOMMaHWsTa Lie OCUrypu OOCTbN A0
ed)eKTUBHN CpeACcTBa 3a 3almTa 3a 060CHOBaHW Bb3OENCTBUA BbPXY NpaeaTa Ha
yoBeKa.

4.6 Monitoring and Reporting

4.6 MOHUTOPUHI N OTYETHOCT

The Company will provide disclosure on the monitoring and reporting of this Standard
in its sustainability reports in accordance with generally accepted international
standards.

KomnaHusiTa Lie onoBecTsBa AlaHHM 32 MOHUTOPUHIA M OTYETHOCTTa NpU crnassaHe
Ha HacToswma CTaHOapT B [OOKNaguTe CU 3a YCTOMYMBO pasBUTUE CbIMacHo
obLonpreTnTe MexayHapoaHu cTaHaapTy.

5 Roles and Accountabilities

5 Ponunun otroBopHOCTU

To facilitate compliance with this Standard, certain roles are defined in Section 1:
Defined Terms, and related relationships and accountabilities are prescribed herein.

3a ocurypsiBaHe Ha CbOTBETCTBME C HacToswms CraHgapT, HAKOM ponm ca
peduHupaum B Pasgen 1: [dedwuHuumMM Ha TepMUHW CbC CbOTBETHUTE
B3aMMOOTHOLLEHWSI M OTTOBOPHOCTU cbrnacHo CtaHgapTa.

5.1 Business Unit Head

5.1 PbkoBoamnTen Ha busHec eguHuLa

The Business Unit Heads must:

PbkoBogntennte Ha 6msHec eguHuum Tpsabea aa:

i Ensure Employees, Security Providers, and other relevant Third Parties of
the respective Business Unit are informed of the Company’s commitment to
respect Human Rights, the associated requirements and procedures, and to
provide the necessary training, when required.

ii. MapaHTUpaT, 4e cnyxutenute, UPMUTE 3a CUTYPHOCT M OXpaHa wu
CbOTBETHUTE TPETU CTPaHM Ca 3ano3HaTU C aHraXXMMeHTa Ha KOMMNaHusTa aa
3ayMTa YOBELLKUTE MpaBa M CBbp3aHUTE C TOBA U3MCKBAHWUS U Npoueaypu.
Mpn HEOOGXOAMMOCT, Aa OCUTYPSIBAT M HY)KHOTO OBYyYeHMe.

iii. Facilitate and provide appropriate support and resources for Human Rights
due diligence assessments.

iv.  CbpaeiicTBart 3a 1 ocuUrypsiBaT Hy)xHaTa NoZKpena v pecypcu 3a N3BbpLUBaHe
Ha 410 AUUIKbHC, Kacaell YOBELUKWUTE npaBsa.
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V. Facilitate the “speaking up” process as set out in the Code and in the Speak- vi. CobpaenicTeaT 3a AOKNaABaHe Ha HEpPeaHOCTU CbIfacHo pasnopenbute Ha

Up Standard. MpaBunHuka 3a 6usHec etuka n nosegeHne n CtaHgapTa 3a nojaBaHe Ha
CUrHanu npu HepegHoCTW.

Vii. Facilitate timely review of any Speak-Up Reports related to Human Rights in | Vviii. CbaencTsaT 3a CBOEBPEMEHHOTO pasrnexgaHe Ha AoKknaan no curHanu 3a

accordance with the Company’s Speak-Up Report handling process and
timely implementation of any resulting corrective actions.

HepeaHoCTn, CBbp3aHM C 4YOoBeLWKUTe nMnpaBa, CbrnacHo d)vlpmeHaTa
npouenypa npu takmea ciy4an, Kakto 1 3a CBOEBPEMEHHOTO npunaraHe Ha
KOPEKTUBHU MEPKW.

5.2 Corporate Sustainability Function Head

5.2 PbkoBoamnten Ha KopnopaTuMBHa yHKUMA “YCTOMYMBO

passutune”

The Head of the Corporate Sustainability Function must:

PbkoBOONTENAT HA KOpnopaTuBHa oyHKUMS “YCTon4mMBO passutre” TpsibBa aa:

i Maintain and update this Standard to reflect evolving international practices
and changes in applicable laws and regulatory requirements

ii. Mopabpxa n akTyanuampa Hactoswmusa CTaHgapT € ornef Ha NpoMeHuTe B
MEXAYHAPOAHUTE NPAKTUKN U NPUINOXUMUTE HOPMATUBHU U3UCKBAHUS.

iii. Arrange for effective compliance and timely performance assessments
relating to this Standard. Report on compliance with this Standard to the DPM
Board or its relevant committee.

iv. OpraHuaupa edqeKTMBHO MpuraraHe W HaBpPeMEHHa OueHKa Ha
n3nbNHeHneTo Ha Hactoawwus CraHgapT. [oknageBa 3a cnassBaHeTo Ha
HacToswma CtaHgapT npe bopaa Ha AnpekTopuTe U CbOTBETHATa KOMUCUS
KbM Hero.

6 Effective Date and Review of this Policy
Document

6 [laTta Ha Bnn3aHe B cusia v nperneq Ha
HaCTOALUMA OOKYMEHT

The Company will review this Standard biennially and update it when necessary.

KomnaHusTta wwe npepaasrnexaga HacTtoAlunaA CTaHLI,apT ABa NbTK rogunLLIHO U Mpun
Heo6Xx0AMMOCT Lie ro akrtyanumampa.

7 Compliance with this Policy Document

7  CwboTBeTCcTBME C HacTodALwaTa [Monutuka

Failure to comply with this Policy will subject Board Members, Employees, and Third
Parties to corrective action by the Company as described in the Code.

I'Ipvl Hecna3BaHe Ha HacToAlnA CTaH,D,apT, YrneHoBeTe Ha Eopp,a Ha OupekTopute,
Cnyxmtenute Ha KOMMNaHuATa M BCUYKU TPETU CTpaHU noanexart Ha KOPEeKTUBHU
OENCTBUS OT HelHa CTpaHa CcbrnacHo I'IpanmHMKa 3a GBU3HeC noBefeHNE N eTUKA.
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8 Appendices 8  [lNpunoxeHus

There are no appendices to this Standard. Hactoswuar CtaHgapT HMa NpUITOXeHus.
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