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1. Defined Terms / Definisani termini

The following terms and acronyms are integral to Sledeéi termini i akronimi su kljuéni za
the understanding of this Policy and its Related razumevanje Kodeksa i imaju znadenja koja su im
Policy Documents and have the meanings dodelijena u ovom Odeljku ili kako je ovde
assigned within this Section or as referenced navedeno:

herein:

Member(s) /
Clan(ovi) borda

r of the DPM Board or any member of the board of
directors of any DPM subsidiary or any individual delegated equivalent authority by the
shareholder(s) of such entity. / Kao grupa ili pojedinac, svaki ¢lan borda DPM-a ili neki ¢lan
borda direktora iz bilo koje podruZnice DPM-a ili pojedinci sa ekvivalentnim ovla&éenjima od
strane akcionara takvog entiteta.

Closure / The process of securing a Site physically and chemically once it has been decommissioned.

Zatvaranje Closure typically refers to the period where short-term activities, including, but not limited to,
the demolition of infrastructure and re-sloping and re-vegetation of land are performed. /
Proces fizickog i hemijskog obezbedivanja Lokacije nakon &to je ista prestala sa radom.
Zatvaranje se obi¢no odnosi na period u kojem se sprovode kratkoro¢ne aktivnosti,
uklju€ujudi, ali ne ogranicavajuéi se na rusenje infrastrukture, ponovno nivelisanje i
zatravljivanje/posumljavanje zemljita.

Community / In aggregate, persons or groups of persons living and/or working in areas adjacent to

Lokalna Company operations, or at distance, and that are, or reasonably can be expected to be,

zajednica economically, socially, or environmentally impacted by the Company’s activities. /
Sveukupno, osobe ili grupe osoba koje Zive i/ili rade na podrug&jima u blizini aktivnosti
Kompanije, ili su udaljene, ali su, ili se moZe ocekivati da budu, ekonomski, socijalno ili
ekoloski pod uticajem aktivnosti Kompanije.

Company or DPM and all its directly and indirectly owned subsidiaries, collectively / DPM i sve njene

Group / podruZnice u direktnom ili indirektnom vlasni$tvu zajedno.

Kompanija ili

Grupa

DPM / DPM DPM Metals Inc. (the parent company incorporated in Canada). / DPM Metals Inc. (mati¢na
kompanija osnovana u Kanadi).

Employee / | Anindividual engaged by the Company on a full-time or part-time permanent, fixed term, or

Zaposleni temporary basis, as well as a secondment employee, student, intern, or apprentice. For
clarity, Employees also include officers. / Pojedinac koga je Kompanija angaZovala na puno ili
nepuno radno vreme na neodredeni period, na odredeno vreme, privremeno, kao i kao drugi
upuceni zaposleni, studenti, pripravnici ili u¢enici. Radi pojaénjenja, pod zaposlenima se
takode podrazumevaju i sluzbenici.

Executive As a group, the President & Chief Executive Officer and all executive vice presidents and

Committee / | senior vice presidents of DPM. / Kao grupa, Predsednik i glavni izvréni direktor, i svi izvréni

Izvrdni tim potpredsednici i visi potpredsednici u DPM.
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Term / Termin | Definition / Definicija bl ol Bk
External An external party (individual, company, or other entuty) that reasonably can be expected to be
Stakeholder /| impacted by the Company’s activities or whose actions reasonably can be expected to affect
Eksterne the ability of the Company to meet its purpose and successfully achieve its strat egic

zainteresovane
strane

objectives. External Stakeholders include, but are not limited to, Third Parties, existing and
potential shareholders, Communities, Public Officials, Governmental Authorities, and Non-
Governmental Organizations (NGOs). / Eksterno lice (pojedinac, kompanija ili drugi entitet)
koje moZe, u razumnoj meri, biti pod uticajem aktivnosti Kompanije ili Cije aktivnosti mogu, u
razumnoj meri, da uti¢u na sposobnost Kompanije da postigne svoje ciljeve i uspe3no postigne
svoje strateske ciljeve. Eksterne zainteresovane strane ukljucuju, ali nisu ogranicene na, Treca
lica, postojece i potencijalne akcionare, lokalne zajednice, javne zvaniCnike, organe vlastii
nevladine organizacije (NVO).

Interdependent
Safety Culture /
Kultura
uzajamne
bezbednosti

The most advanced stage on the dependent - independent - interdependent safety culture
maturity curve, which is characterized by a team of Employees and Third Parties who feel
ownership and responsibility for safety culture and have the shared belief that zero injuries is
an attainable goal. / Najnaprednija faza na krivulji zrelosti bezbednosne kulture (zavisna -
nezavisna — uzajamno zavisna), koju karakterise tim Zaposlenih i Trecih lica koja osecaju
vlasniétvo i odgovornost za kulturu bezbednosti i dele zajednic¢ko uverenje da je nula povreda
ostvariv cilj.

Global Industry
Standard on
Tailings
Managetnenl /
Globalni
industrijski
standard za
upravljanje
otpadom iz
ekstraktivne
industrije

A standard that establishes a framework for safe tailings facility management, aiming to
prevent catastrophic failure and enhance safety of mine tailings facilities across the globe,
which was launched in August 2020, by the United Nations Environment Programme, the
Principles fur Responsible Investment and the International Council on Mining and Metals
with Dr. Bruno Oberle, and shall include any amended, updated or revised version thereof. /
Standard koji uspostavlja okvir za sigurno upravljanje postrojenjima za jalovinu, sa ciljem
spredavanja katastrofalnog otkazivanja i povecanja bezbednosti postrojenja za jalovinu iz
rudnika Sirom sveta, a koji su pokrenuli Program Ujedinjenih nacija za Zivotnu sredinu (UNEP),
Principi za odgovorno ulaganje (PRI) i Medunarodni savet za rudarstvo i metale (ICMM), uz
uteéce Dr. Bruna Oberlea, u avgustu 2020. Godine, i ukljuuje sve njegove izmenjene,
azurirane ili revidirane verzije.

Government
Authority
Organ vlasti

/

Any: (i) national, federal, state, local or municipal government; or (ii) governmental, quasi-
governmental, public or statutory authority of any nature (including any governmental
division, department, agency, regulatory or administrative authority, commission,
instrumentality, official, organization, unit, body, or entity and any court, judicial or arbitral
body, or other tribunal). / Bilo koja: (i) nacionalna, federalna, drZavna, lokalna ili opstinska
vlada; ili (i) vladina, kvazi-vladina, javna ili zakonodavna vlast bilo koje prirode (uklju¢ujuci bilo
koji drfavni odsek, odeljenje, agenciju, regulatorni ili administrativni organ, komisiju, organ,
sluZbenika, organizaciju, jedinicu, telo ili entitet i bilo koji sud, sudsko ili arbitrazno telo ili
drugi tribunal).
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Government -

Controlled
Entity / Drustvo
pod kontrolom
viade

ion /D 1N b

Any lnstltutlon, orgamzatlon or other incorporated or non-incorporated Iegal entity owned,
wholly funded and/or otherwise controlled by a Government Authority (e.g. by appointment
of management). Examples of such entities include but are not limited to government
medical/healthcare facilities, government educational institutions, national / public utility,
telecommunication, transportation companies, etc. / Bilo koja institucija, organizacija ili drugo
osnovano ili ne osnovano pravno lice u vlasni$tvu, u potpunosti finansirano i/ili na drugi nacin
kontrolisano od strane Organa vlasti (npr. imenovanjem rukovodstva). Primeri ovakvih
subjekata uklju¢uju, ali nisu ograni¢eni samo na drzavne medicinske/zdravstvene ustanove,
vladine obrazovne institucije, nacionalna/javna komunalna preduzeda, telekomunikacione,

transportne kompanije itd.

[ ‘\- -

Human Rights /
Ljudska prava

As described in the Universal Declaration of Human Rights adopted in 1948 by the United
Nations General Assembly, basic rights, and fundamental freedoms of all human beings. /
Kako je opisano u Univerzalnoj deklaraciji o ljudskim pravima usvojenoj 1948. godine od
strane Generalne skupstine Ujedinjenih Nacija, osnovna prava i fundamentalne slobode svih
ljudskih bica.

Net Positive
Impact

(and Six
Capitals) / Neto
pozitivni uticaj (i
Sest kapitala)

Measured over the long-term, positive cumulative value creation, resulting from the
Company’s business activities in terms of its outputs (products, services, by-products and
waste) and its outcomes (internal and external consequences, whether positive or negative)
across the following Six Capitals, defined by the Value Reporting Foundation: financlal,
manufactured, intellectual, human, natural, and social and relationship. / Pozitivnho
kumulativno stvaranje vrednosti, mereno tokom dugoroénog perioda, koje proistice iz
poslovnih aktivnosti Kompanije u smislu njenih izlaza {proizvodi, usluge, nusproizvodi i otpad)
i njenih ishoda (interne i eksterne posledice, bile one pozitivne ili negativne) u okviru sledecih
Sest kapitala, definisanih od strane Fondacije za izve§tavanje o vrednosti: finansijski,
proizvedeni, intelektualni, ljudski, prirodni, drustveni i kapital odnosa.
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Term / Termin

[ Definition / Definiciia - ety - W

Public Official /
Javni zvanicnik

Each or any of the following:
« Anofficial or an employee of a Government Authority, whether executive, legislative,

or judicial, of a country or of a political subdivision of a country;
» Aperson in a position of authority at a public international organization (such as the
United Nations, the World Bank or the International Monetary Fund);
« A person in a position of authority at a Government- Controlled Entity;
« An official of a political party or a candidate for public office;
» An elected or hereditary official or an employee of any governing authority
representing Indigenous Peoples; or
« Any other person who acts at the instruction or for the benefit of any of the
above./
Svaki ili bilo koji od sledeéih:
e Zvanic¢nik ili zaposleni u Organima vlasti, bila ona izvrSna, zakonodavna ili sudska, na
drzavnom ili nizem politickom nivou u zemiji;
e Osoba na poziciji vlasti u javnoj medunarodnoj organizaciji (kao $to su Ujedinjene Nacije,
Svetska Banka ili Medunarodni Monetarni Fond);
e Osoba na poziciji viasti u Drustvu pod kontrolom vlade;
e Zvaniénik politicke partije ili kandidat za javnu poziciju;
e [zabrani ili nasledni zvani&nik ili zaposleni u bilo kom organu koji predstavlja autohtono
stanovnistvo; ili

e Bilo koja druga osoba koja deluje po instrukcijama ili u korist gore navedenih.

| site / Lokacija

Each and any DPM operation together with directly supporting management service companies,
as well as each and any advanced exploration property or development project. The Site Head is
the individual accountable for the Site. / Svaka DPM-ova operacija zajedno sa kompanijama
koje direktno podrzavaju usluge menadZmenta, kao i svaki istrazni prostor u naprednoj fazi ili
projekat u razvoju. Sef lokacije je pojedinac odgovoran za lokaciju.

Third Party
Trece lice

/

An individual, company, or other entity, that has an existing business relationship with the
Company. Third Parties include, but are not limited to suppliers, contractors, advisors,
consultants, agents, brokers, lobbyists, donation and sponsorship beneficiaries, customers,
and joint venture, merger, and acquisition partners. / Pojedinac, kompanija, ili drugi entitet,
koji je zainteresovan za ulazak ili ve¢ ima poslovni odnos sa kompanijom. Treca lica ukljucuju,
ali nisu ograni¢ena samo na dobavljace, podizvodace, savetnike, konsultante, agente, brokere,
lobiste, primaoce donacija i sponzorstava, klijente i poslovne partnere u zajednickom
ulaganju, spajanju i akviziciji.

Workplace
Radno mesto

/

Company-controlled or other premises at which Company health and safety protocols apply
to any Board Member, Employee, Third Party, or other External Stakeholder visiting or
working at those premises. / Prostorije pod kontrolom Kompanije ili druge prostorije u kojima
se primenjuju kompanijski protokoli o zdravlju i bezbednosti na radu na svakog Clana borda,
Zaposlenog, Trece lice, ili druge eksterne zainteresovane strane koje su u poseti ili rade u tim

prostorijama.
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The terms “we” and “our” as used herein refer Termini “mi,” “na$” i “nama”, kako se ovde koriste,
collectively to the Company, any Board Member, odnose se kolektivno na Kompaniju, Clanove

Employee, and Third Partles. borda, Zaposlene | Treéa lica, u odgovaraju¢em
kontekstu.
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2. Purpose and Scope / Svrha i podrucje primene

We believe that we need to define and
operationalize a business strategy designed to
deliver on our Company’s purpose, “unlocking
resources and generating value to thrive and grow
together”, and our strategic objective of
generating a Net Positive Impact. Our business
strategy is supported by a foundation of six values
that inform a set of interdependent and
complementary strategic objectives, that with
investments of financial and non-financial capital
will support our four strategic pillars -
Environmental, Social and Governance (“ESG"),
Innovation, Portfolio Optimization, and Growth.
Generating Net Positive Impact is one of our
Company’s strategic objectives. For us, generating
a Net Positive Impact, by setting and following
through on the health and safety, environmental,
and social commitments defined in this Corporate
Responsihility Palicy (this Policy) will demaonstrate
our “Corporate Responsibility”.

This Policy applies to all Employees, Board
Members and Third Parties across the Company.

Uncontrolled if Printed

Smatramo da je potrebno da definidlemo i
operacionalizujemo posiovnu strategiju
osmisljenu da ispuni svrhu nade Kompanije, koja
glasi: ,otkljuavanje resursa i generisanje
vrednosti kako bismo zajedno napredovali i rasli®,
kao i na$ strateski cilj generisanja Neto pozitivhog
uticaja. NaSa poslovna strategija je podriana
temeljom od 3est vrednosti koje informiSu skup
meduzavisnih i komplementarnih strateSkih
cilieva, a koji ¢e, uz ulaganja finansijskog i
nefinansijskog kapitala, podriati nasa Ccetiri
strateka stuba: Ekoloski, socijalni i upravljacki
aspekti (ESG), inovacije, Optimizacija portfelja, i
Rast. Generisanje Neto pozitivnog uticaja jedan je
od strate$kih cilieva naSe Kompanije. Za nas,
generisanje Neto pozitivhog uticaja,
pustavljanjern i duslednim ispunjavanjem obaveza
u vezi sa zdravljem i bezbedno$¢u, ekologijom i
drudtvenim aspektima definisanih u ovoj Politici
korporativne  odgovornosti  (Ovaj  Strateski
dokument), demonstriraée naSu ,Korporativnu
odgovornost”.

Ova Politika se primenjuje na sve zaposlene,
¢lanove borda i treca lica Sirom Kompanije.
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3. Overarching Requirements / Sveobuhvatni zahtevi

For us, Corporate Responsibility success is
predicated on having capable, committed and
motivated Employees and Board Members; having
infformed and engaged External Stakeholders;
applying global thinking with a localized approach;
applying leading international practices, wherever
we do business; providing the human, financial,
and technical resources to support responsible
business practices; and having unquestionable
ethics. Success is also dependent on having
management systems that embed risk and
performance  management, auditing and
assurance, transparent reporting, and continuous,
as well as step change, improvements into every
aspect and level of our business.

This Policy must be read together with DPM’s
Code of Business Conduct and Ethics and the
Related Policy Documents referenced herein.
Terms and acronyms defined herein and
referenced in Section 1 — Defined Terms are
integral to the understanding of this Policy and its
Related Policy Documents.

4. Commitments / Obaveze

To achieve Net Positive Impact, we are committed
to embedding the following objectives in our
business strategy:

Za nas, uspeh u Korporativnoj odgovornosti se
zasniva na sposobnim, posveéenim i motivisanim
Zaposlenima i Clanovima borda; informisanim i
angaZovanim eksternim zainteresovanim
stranama; primenjivanju globalnog razmisljanja sa
lokalizovanim pristupom; primenjivanju vodedéih
medunarodnih praksi, gde god da poslujemo;
obezbedivanju ljudskih, finansijskih i tehnic¢kih
resursa za podrsku odgovornom poslovnom
poslovanju; kao i posedovanju neupitne etike.
Uspeh takode zavisi od postojanja sistema
upravljanja koji ugraduju upravljanje rizikom i
performansama, reviziju i osiguranje,
transparentno izveStavanje, kao i kontinuirano
poboljsanje, zajedno sa postepenim promenama,
u svaki aspekt i nivo naseg poslovanja.

Ovaj Strateski dokument se mora Citati zajedno sa
DPM-ovim Kodeksom poslovnog ponasanja i etike
i povezanim strateskim dokumentima koji se ovde
navode. Termini i akronimi definisani ovde i
navedeni u Odeljku 1 — Definisani termini sastavni
su deo razumevanja ovog StrateSkog dokumenta i
njegovih povezanih stratesSkih dokumenata.

Da bismo postigli Neto pozitivni uticaj, posveéeni
smo ugradivanju slededih ciljeva u nasu poslovnu
strategiju:

4.1 Health and Safety Aspects / Aspekti zdravlja i bezbednosti

e Striving to achieve zero harm to our
Internal and External Stakeholders.

e Designing, operating and maintaining safe
and healthy Workplaces.

e Continuously improving our leadership
and  behaviours to achieve an
Interdependent Safety Culture.

e TeZnja ka postizanju nulte Stete po naSe
Interne i Eksterne zainteresovane strane.

¢ Projektovanje, poslovanje i odriavanje
bezbednih i zdravih Radnih mesta.

e Kontinuirano poboljSavanje naseg
liderstva i ponaSanja radi postizanja
Kulture uzajamne bezbednosti.
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Engaging Employees and Third Parties to
identify  Workplace  hazards and
effectively managing risk through
application of hierarchy of controls.
Developing and maintaining a fit for work
and competent workforce.

Promoting wellness to enhance physical
and mental health.

AngaZovanje Zaposlenih i Trecih lica u cilju
identifikovanja opasnosti na Radmom
mestu i efikasnog upravljanja rizikom kroz
primenu hijerarhije kontrola.

Razvijanje i odrZavanje radne snage ko ja je
sposobna za rad i kompetentna.
Promovisanje dobrobiti u cilju poboljsanja
fizickog i mentalnog zdravlja.

4.2 Environmental Stewardship Aspects / Aspekti ekoloSkog upravljanja

Optimizing our environmental footprint
throughout the business life cycle.
Ensuring the efficient use and protection
of the natural physical and biotic
environment.

Controlling, reducing, and responsibly
managing emissions, effluents, and waste.
Applying a rigorous holistic approach to
tailings management, in line with the
Global Industry Standard on Tailings
Management, that provides for the long-
term safe disposal of waste.

Building resilience into our business plans,
considering the impact of climate change.
Identifying, planning, ensuring adequate
funding and delivering on our Closure
obligations.

4.3 Social Aspects / Drustveni aspekti

Respecting Human Rights and avoiding
contributing to adverse Human Rights
impacts.

Contributing to the development of
vibrant Communities and sustainable
livelihoods.

Engaging openly with Communities,

Optimizovanje naSeg ekoloskog otiska
tokom celog poslovnog Zivotnog ciklusa.
Obezbedivanje efikasnog korid¢enja i

zastite prirodnog fizickog i biotickog
okruZenja.
Kontrolisanje, smanjivanje i odgovorno
upravljanje emisijama, efluentima i
otpadom.
Primenjivanje  rigoroznog  holistiCkog

pristupa upravljanju jalovinom, u skladu
sa Globalnim industrijskim standardom za
upravljanje otpadom iz ekstraktivne
industrije, koji obezbeduje dugorocno
sigurno odlaganje otpada.

Izgradnja otpornosti u nasim poslovnim
planovima, uzimajuéi u obzir uticaj
klimatskih promena.

Identifikovanje, planiranje, obezbedivanje
adekvatnog finansiranja i ispunjavanje
nasih Obaveza zatvaranja.

Postovanje Ljudskih prava i izbegavanje
doprinosa negativhim uticajima na
Ljudska prava.

Doprino$enje razvoju dinamickih Lokalnih
zajednica i odrZivih sredstava za Zivot.
Otvoreno angaZovanje sa Lokalnim
zajednicama, Organima vlasti i drugim

Government  Authorities and other Eksternim zainteresovanim stranama u
External Stakeholders to build and cilju izgradnje i odrZavanja odnosa
maintain trust-based relationships. zasnovanih na poverenju.
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Corporate Responsibility

DPM|

Policy / Politika korporativne

odgovornosfi

e Collaborating to support Community
heaith and wellness.

e Identifying and addressing the social
impacts of our activities throughout the
business life cycle.

® Respecting the local culture and
protecting heritage resources.

Across our entire value chain, we act to
understand the Company’s impacts and influences
and, wherever possible, apply responsible
business practices to sourcing and materials
stewardship.

e Saradnja u podrici zdravlju i dobrobiti
Lokalne zajednice.

e Identifikovanje i bavljenje drudtvenim
uticajima nasih aktivnosti tokom ¢itavog
poslovnog Zivotnog ciklusa.

e Podtovanje lokaine kulture i zaStita
resursa nasleda.

DuZ celog nadeg lanca vrednosti, delujemo tako da
razumemo uticaje i uticaje Kompanije, i gde god je
to moguée, primenjujemo odgovorne poslovne
prakse u nabavci i upravljanju materijalima.

5. Effective Date and Review of this Policy Document / Datum stupa nja
na snagu i pregleda Strateskog dokumenta

The Company will review this Policy triennially and
update it, when necessary, subject to approval by
the DPM Board of Directors.

Kompanija ¢e pregledati Strateski dokument svake
trece godine i aZurirati ga. kada je to potrehna,
nakon dobijanja odobrenja od Borda DPM-a.

6. Compliance with this Policy Document / Usaglaenost sa ovim

Strateskim dokumentom

Failure to comply with this Policy may subject an
Employee, Board Member or Third Party to
corrective action by the Company as described in
our Code of Business Conduct and Ethics.

7. Appendices / Prilozi

There are no appendices to this Policy.

Uncontrolled if Printed

NepoStovanje ovog Strate$kog dokumenta moze
dovesti do korektivnhe mere Kompanije prema
Zaposlenom, Clanu borda ili Tre¢em licu, kako je
opisano u naSem Kodeksu poslovnog ponasanja i
etike.

Nema priloga uz ovaj Strateski dokument.
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