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1. Defined Terms

1 [JeduHnumm Ha TepMUHU

The following terms and acronyms are integral to the understanding of this
Standard and have the meanings assigned within this Section or as referenced

TepMUHUTE U CbKpaLLEeHVsITa NO-A0MNy Ca BaXXHW 3@ NPaBUITHOTO pa3bupaHe Ha
HaCTOSAILLMS CTaHAaPT U ca U3MNOJI3BaHN CbC CrieaHUTE 3HAYEHMS:

herein:

Term Definition TepmuH HdedunHuuums

Anti-Bribery and Anti- | All laws pertaining to bribery and corruption, that are 3akoHogaTencTso Bcuykn 3akoHu, Kacaelum nogkynuTe U KopynuusaTa, KoMTo
Corruption Laws (ABC | applicable to the Company, including, but not limited to, cpeLyy nogkynute u Baxat 3a KomnaHusaTa, B TOBa YMCMO, HO HE €AUHCTBEHO
Laws) the Canadian Corruption of Foreign Public Officials Act, Kopynuusata KaHaackus 3akoH cpeuwly Kopynyusma Ha dy)xoecmpaHHu

the Canadian Criminal Code and anti-bribery and anti-
corruption laws in the jurisdictions in which the Company
carries on business. ABC Laws also include the anti-
bribery and anti-corruption rules of any international
financial institution with which the Company does
business.

nuya, 3aemawiu nybnuyHa OnbXXHOCM, KaHaOCKUS
HakasamerneH kodekc, 3akOHUTE cpeLLy MNoaKynu u
KOpynuusi B lOpUCaMKUMNTE, KbaeTo paboTtn KomnaHusaTa.
Te3un 3aKOHU CpeLLy NOAKYNMU 1 KOPYNLMS BKIOYBAT U
CLOTBETHUTE MpPaBua Ha MeXayHapoaHUTE UHCTUTYLIMMK,
¢ konTo pabotn KomnaHusTa.

Board Member(s)

As a group or individually, any member of the DPM Board
or any member of the board of directors of any DPM
subsidiary or any individual delegated equivalent authority
by the shareholder(s) of such entity.

UneHoBe Ha bopaa

3aegHo 1Ny NOOTAENHO — BCAKO NULE B CbCTasa Ha
Bbopaa Ha gnpektopuTe Ha OMNMM unn Ha Hakoe oT
ObLUEepHUTE 1 APYXKECTBA, KaKTo U BCAKO NULe, Ha KOeTo
akumoHep(1) Ha Tesun OpyKecTBa ca Bb3NOXUIU
€KBMBaNneHTHW NpaBoOMOLLUS.

Business Function and
Business Function
Head

A team of Employees with a designated cost centre, or
multiple cost centres, accountable for establishing and
maintaining business systems, including through Policy
Documents, internal controls, and applications; managing
or supporting implementation; and providing ongoing
support to other Employees and relevant Third Parties.
The Business Function Head is the individual accountable
for the Business Function.

BuaHec dyHKLMA U
pbKOBOAUTEN Ha
6usHec yHKUNS

Ekun oT paboTHULM/CNYXUTENN ¢ OTAENEH pa3xoaeH
LEHTBbP UMK C HAKONKO pasxXxodHu LleHTPOBE, YUUTO
OTrOBOPHOCTU BKITHOYBAT U3rpaxaaHe 1 nogabpxaHe Ha
OGu3Hec cnucTemMu, BKIHOYUTENHO Ype3 PUPMEHU NOTNUTUKN,
BbTPELUHU MEPKM 3a KOHTPOI M PasfnyHu NPUNOXeHNs;
yrnpaBneHue n cbaencTeme 3a BHeApsiBaHe; Oka3BaHe Ha
noakpena Ha Apyrv paboTHULM/CIYXXUTENN U TPETK
CTpaHu. PLKOBOAUTENAT € NNUETO, KOETO HOCK
OTrOBOPHOCT 3a BusHec pyHKUmMsATA.

Business Unit and
Business Unit Head

DPM and each of its Sites, individually. The Business Unit
Head is the individual accountable for the Business Unit.

BusHec eguHnua n
pbKkoBOAUTEN Ha
Ou3Hec eanHULa

OIMM u Bcsko OT AbLiepHUTe 1 ApYXecTBa NOOTAENHO.
PbkoBooMTENAT € NULETO, KOeTO HOCU OTFOBOPHOCT 3a
GusHec eguHuuaTa.

CGNC The Corporate Governance & Nominating Committee of KKYH Komucusa no kopnopaTuBHO ynpasrneHue n HOMUHUpaHe
the DPM Board. kbMm 6opaa Ha AMNM.
Chair The Chair of the DPM Board or of the CGNC or of the Mpencenaren Mpencepaten Ha 6opaa Ha OINMM, Ha KomucusaTa no

HCCC of the DPM Board.

KopnopaTMBHO yrpaBneHne u HOMUHUPaHe Ha YreHoBe
Ha 6opga Ha AMNM unu Ha KomucusaTa no YoBeLLKK
pecypcu n Bb3HarpaxgeHnsa kbM 6opga Ha AMNM.
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Code The Code of Business Conduct and Ethics adopted by the | NMpaBunHukeT MpaBunHUKLT 3a OM3HEC NOBEAEHNE U €TUKA, 0400pEH OT
DPM Board, as available on the Company’s website and 6opaa Ha OM 1 nybnukyBaH Ha yebcanTa Ha
in the Policy Document Library at DPM Connected. KOMMaHWsTa, a CbLLUO U B pasgena ¢ upmeHuTe
nonutnkm B8 DPM Connected.
Community In aggregate, persons or groups of persons living and/or MecTHuM obLyHOCTH CBBKYNHOCT OT NULA UNK rpynn xopa, KOUTO XXUBEAT
working in areas adjacent to Company operations, or at n/vinn paboTsT B paioHMTe, KbAETO KOMMNaHnATa
distance, and that are, or reasonably can be expected to OCbLLEeCTBABA AEWHOCTU, UM Ha pas3CTOsHUE OT THX, U
be, economically, socially, or environmentally impacted by KOMTO ca MOBMUSIHN UK Ce o4akea Aa 6baaT NOBNUSIHN OT
the Company’s activities. Te3u OeMHOCTU B MIKOHOMUYECKN, coumaneH unm
€KOMNOorn4eH nnaH.
Company DPM and all its directly and indirectly owned subsidiaries, | KomnaHus OMM n BCYKM AbLLEpHN APYXKECTBA, YAMTO KanuTarn

collectively.

KOMMNaHunATa nputexasa npAako 1 Henpsako, B3eTn 3aeHo.

Company Information

Information, in any media or format, that is processed by
the Company for a specific business purpose determined
by the Company. In the context of Company Information,
the verb “to process” includes any activity that involves
the use of Company Information (whether through manual
or automated means) such as the collection, recording,
storage, retrieval, use (i.e. organization, adaption,
alteration, consultation, alignment, or combination),
disclosure (i.e. transmission, dissemination, or otherwise
making available), transfer to Third Parties, and
destruction of information.

WHdopmaumsa 3a
Komnanusita

WHdopmaums, He3aBUCMMO OT HENHUS popmaT Unu
cpena, KosTo ce 0bpaboTBa OT kOMNaHMsATa 3a
onpegeneHa oT Hed kKoHKpeTHa busHec Len. B koHTekcTa
Ha dmpmeHaTa uHdopMauums rnaronsT ,00paboTBam”
BKITIOYBa BCSIKa AENHOCT ¢ chnpMeHa nHpopmaums ypes
PBYHU UM aBTOMAaTU3NPaHU EWHOCTU, CBbP3aHM CbC
cbbupaHe, cbxpaHeHue, U3BnuM4aHe, N3nonssaHe (T.e.
opraHusupaHe, aganTupaHe, U3BMeHeHue, KOHCynTupaHe,
XapMOHU3NpaHe nnu KoMbuHaLuust), paskpmBaHe (T.€.
npegasaHe, pa3npocTpaHeHe nnu NpeaocTaBsHe no
APYr Ha4YYH), U YHULLOXaBaHe Ha MHdopMaLms.

Compliance The Corporate Compliance Officer or any other member Cneuwmanuct no KopnopaTUBHUAT OTFOBOPHMWK MO CbOTBETCTBUETO UMK

Professional of the Legal & Compliance Function at Corporate or Site, | cboTBETCTBUE BCEKW OpYr YneH Ha pyHkumuaTta ,[pasHn geiHoCTU U
or any other individual who has been assigned CbOTBETCTBUE", UMM BCAKO APYro NnuLe, Ha KoeTo
compliance accountabilities for a Business Unit by the PBLKOBOAUTENST Ha CbOoTBETHaTa BnsHec eanHuLa e
respective Business Unit Head. BBH3MOXWN OTFOBOPHOCTM 3a OCUTypsiBaHe Ha

CbOTBETCTBME OT CTpaHa Ha BU3Hec eguHMLATAa.

Confidential Any non-public Company Information. KoHdugeHumanHa Bcska nHopmaums 3a komnaHusaTa, KoSTo He e

Information NMHopmMaums ny6rnMyHO JOCTOsIHME.

Corporate DPM'’s head office located in Toronto, Canada and/or a KopnopaTtuseH oduc LlenTpanHuaT oduc Ha ANM B TopoHTo, KaHaga, n/vnu

Corporate Function, regardless of location.

KopnopaTtuBHa d)yHKLI,VIFl Ha KOMMaHnATa, He3aBMCMMO B
KOA noKauuna.

Corporate Compliance
Officer

The Corporate Director Legal & Compliance or any other
Employee appointed as Corporate Compliance Officer by
the DPM Board.

KopnopaTtuseH
OTrOBOPHMK MO
CbOTBETCTBUETO

KopnopatusHuat anpektop ,[1paBHM BbAPOCU 1
CbOTBETCTBUE” NN ApYr CAyXuTen, HasHadveH oT bopaa
Ha MM Ha 4NBXHOCT KopropaTUBEH OTFOBOPHUK NO
CbOTBETCTBUETO.
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Corporate Function Each or any of the following Business Functions at KopnopaTtusHa MN36poeHnTe TyK OYHKLUM ca KOPNopaTUBHN Npu
Corporate, as amended from time to time: Legal & dyHKUNA CbOTBETHUTE NEPUOANYHU N3MEHEHUS: [1paBHM BbNPOCH
Compliance; Finance; Commercial; Treasury; Supply N CbOTBETCTBUE C HOPMATUBHUTE U3NCKBAHUS; “DUHAHCK”;
Chain; Technology; Business Optimization; Assurance “Tbproeckn BbNpocu”; “KosuyexxHuyecTso”; “Bepura Ha
and Advisory Services; Human Resources; Sustainability; poctaskute”; “TexHonornn”; “busHec ontmmMusauuns’;
Health, Safety & Environment; Projects; Corporate “OQMTOPCKU N KOHCYNTaHTCKK yenyrn”; “HoseLuku
Development; Technical Services; Exploration; and pecypcu”; “YcTonumBo passuTtune”; “3gpase, 6e3onacHocT
Operational Readiness. 1 okonHa cpepa’”; “NpoekTn”; “KopnopaTuBHO pa3suTue”;
“TexHundecku cnyxon”; “I'eonoronpoyysaTtenHm
JenHoctn”; n “OnepaTtvBHa roTOBHOCT .
DPM DPM Metals Inc. (the parent company incorporated in arnu +aINMM MeTtanc® UHk. (komnaHuaTa-maika, yupegeHa B
Canada). KaHaga)
DPM Board As a group, all members of the board of directors of DPM. | bBopg Ha MM Bcuykn uneHoBe Ha 6opaa Ha gupekTopuTe Ha AMNM,

B3€TU 3aeaHo.

DPM General Counsel

The Executive Vice President, Corporate Affairs, General
Counsel & Corporate Secretary of DPM

[(MaBeH OPUCKOHCYNT
Ha OMM

M3nbnHUTENHUAT BuLenpesnaeHT ,KopnopaTtueHm
OTHOLLEHUS", rMaBeH KOPUCKOHCYNT 1 KOpnopaTuBeH
cekpeTtap Ha AMNM

Employee An individual engaged by the Company on a full-time or PaboTHuk/cnyxuTen Jlnue, HaeTo OT KOMNaHusATa No Tpy4oBO
part-time permanent, fixed term, or temporary basis, as NPaBOOTHOLLEHME Ha MbIIHO MU HEMBIHO PaboTHO
well as a secondment employee, student, intern or BpeMe CbC CPOYeH MU 6e3cpoyeH Lorosop,
apprentice. For clarity, Employees also includes officers. BKIIOUNTENHO 1 KOMaHAUPOBaHO Ha Apyro paboTHO MACTO
UN BPEMEHHO HaeT CTYAEHT, CTaXaHT UM NPaKTUKAHT.
3a noBeuye sicHoTa KaTeropusTa “paboTHuk/cryxuTten”
BKIOYBA M PbKOBOAMTENMTE.
EthicsPoint A platform operated by an independent Third Party, EthicsPoint MnaTdopma 3a goknaaBaHe, ynpasnsiBaHa OT
contracted by the Company to provide all stakeholders, HesaBuCUMa TpeTa CTpaHa, KOSTO U3BbpLUBa YCIyrn 3a
including Board Members, Employees, and External KOMMaHusiTa ¢ Len aa ocurypsisa Ha BCUYKK
Stakeholders, with a mechanism to make confidential and, 3anHTEpPEecoBaHN CTPaHW, BKIIOYUTENHO HA YNEHOBETE Ha
at their discretion, anonymous Speak-Up Reports, to 6opaa, paboTHULM U CNYXXUTENW U BBHLLHN
serve as a central repository for all Speak-Up Reports, 3aMHTEepecoBaHM CTpaHM MexaHW3bM 3a nogaBaHe Ha
and to facilitate Corporate Compliance Officer oversight. KOH(MAEHUMANHN U aHOHUMHWN CUTHaNU 3a HePe4HOCTH,
Aa CIyXW KaTo LeHTParHo XpaHunuiie 3a curHanu 3a
HepeaHOCTW 1 Aa noAanomara KOHTporia oT CTpaHa Ha
KOPNopaTUBHWNSI OTTOBOPHUK MO CbOTBETCTBUETO.
Executive Committee | As a group, the President & Chief Executive Officer and U3nbnHuTeneH MpesnaeHTbT 1 NaBeH U3NbIHUTENEH OUPEKTOP U
all executive vice presidents and senior vice presidents of | komuteT BCUYKM UMBITHUTENHN BULIENPE3NOEHTM N cTapLum

DPM.

BuuenpesnaeHTu Ha MM, B3eTn 3aeaHo.
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External Stakeholder An external party (individual, company, or other entity) BbHLWHM BbHLWHa cTpaHa (dhunanyecko nuue nnm topuanyecko nuue
that can reasonably be expected to be impacted by the 3aMHTepecoBaHu CbC CTOMaHCcKa Unu gpyra uen), KoaTo Moxe aa 6vae
Company’s activities or whose actions can reasonably be | cTpaHu noBnusiHa OT AeNHOCTUTE Ha KOMNaHUSATa UK YUUTO
expected to affect the ability of the Company to meet its OencTBna Morar fa noBnuasaT Ha KOMMNaHusaTa B
purpose and successfully achieve its strategic objectives. OCbLLECTBSIBAHETO Ha HelHaTa obLya Len n NocTUraHeTo
External Stakeholders include, but are not limited to, Third Ha cTpaTermyeckuTe u Lenu. Tasu kaTeropus BKOYBa, HO
Parties, existing and potential shareholders, Communities, He ce orpaHu4yaBsa 40 TPeTU CTpaHU, HAaCTOSALLM U1
Public Officials, government authorities, and non- NnoTeHuUMarnHm akLMoHepu, MECTHM OBLLHOCTK, Nnua,
governmental organizations (NGOs). 3aemalym nyénuyHa gNbXKHOCT, AbPXKaBHU UHCTUTYLIMK U
HenpaBuTeNncTBeHn opraHusaumn (HMO).
Government Authority | Any: (i) national, federal, state, local or municipal ObpxaBHa Bcsako ot nsbpoenure: (i) HaumoHaneH, deneparne,
government; or (ii) governmental, quasi-governmental, WHCTUTYLMS LLIATCKWN, MECTEH UMM OOLUMHCKK, OpraH Ha BnacTtTa; unm

public or statutory authority of any nature (including any
governmental division, department, agency, regulatory or
administrative authority, commission, instrumentality,
official, organization, unit, body, or entity and any court,
judicial or arbitral body, or other tribunal).

(ii) npaBMTENCTBEHO NNW KBa3W-NpaBuTENCcTBEHA
WNHCTUTYLMS, NYGNNYEH U KOHTPONEH OpraH,
He3aBMCUMO OT CBOS XapakTep (BKNIOYNMTENHO OUPEKLNS,
oTgen, areHuus, perynatopeH unmM agMUHUCTpPaTBEH
opraH, KOMUCKS, oBnacTeHa CTPYKTypa, ANMbXHOCTHO
nuue, opraHn3aums, 3BeHO, opraH unu gpyro pnanvecko
nvue, cba, apbutpaxeH unu Apyr opraH Ha cbaebHaTta
BNacr).

Government -
Controlled Entity

Any institution, organization or other incorporated or non-
incorporated legal entity owned, wholly funded and/or

mpMﬂquCKO nmue
noA KOHTpoOna Ha

Bcdka MHCTUTYUMS, opraHn3auust unu 4pyro topuan4ecko
nuue (KOI) cbe cTonaHcka unmn HectonaHcka Ler, KoeTo e

otherwise controlled by a Government Authority (e.g. by ObpxaBaTa COBCTBEHOCT Ha AbpXaBaTa unu ce huHaHcupa n/mnm

appointment of management). Examples of such entities KOHTpOMnupa no ApYr Ha4uH OT AbpXaBHa UHCTUTYLMS (MO

include but are not limited to government nbrHomolume). MNpumepute 3a Takosa HOJ1 BkrtoyBaT, HO

medical/healthcare facilities, government educational He ce orpaHuyaBsaT 40 ObpXaBHU 3aBeAeHNs 3a

institutions, national / public utility, telecommunication, MeOMUMHCKa NOMOLL, M 3APaBHU MPUXKN, ObPXKaBHU

transportation companies, etc. obpa3oBaTenHy MHCTUTYLMW, HaunoHanHW/nyenmyHu
KOMYHarnHu ApyXecTBa, TeNEKOMYHUKALMOHHN 1
TPaHCNOPTHM ApYXecTBa v Ap.

HCCC The Human Capital & Compensation Committee of the KYPB KomucusaTa no YoBeLLKN pecypcu U Bb3HarpaxaeHus Kbm

DPM Board.

6opga Ha O1M
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Indigenous Peoples

Distinct social and cultural groups, identified by national or
international law, regulations and/or agreements or
through self-identification, that share collective ancestral
ties to the lands and natural resources where they live,
occupy or from which they have been displaced and can
subscribe to their customary or elected leaders and
organizations for representation that are distinct or
separate from those of the mainstream society or culture.

KopeHHO HaceneHne

pynu C OTAMYMTENHM COLManHM U KynTypHM
XapaKTePUCTUKM, MOEHTUULMPAHN CbINACHO
HaLMOHAamNHW Unu MexayHapoaHU 3aKOoHU, Hapeaou u/vnu
cropasyMeHus1, Unu Ypes camoonpeneneHme, YunTo
NpeaLecTBEHNLIM ca CBBbP3aHN CbC 3EMU UMW NPUPOLHM
pecypcu B MecTaTa, KbAEeTO XMBEST unu npebreagar,
UM OTKbAETO ca GUNY U3CENEHU, U KOUTO MOXKE
cbrnacHo obuyaute cv Aa umaT cobCTBEHU UMK N36paHm
nuaepu 1 opraHusauun, KOUTo Aa rm NpeacTaBnaBaT, Ho
ca pasnuyHu Unn OTAENHM OT Te3n B Npeobnagasaliara
OBLLHOCT My KynTypa.

Information Breach

The deliberate or inadvertent disclosure of Company
Information to anyone, who does not have a legitimate
business purpose to access such Company Information,
and/or the theft of, loss of, destruction of, alteration of or
unauthorized access to Company Information because of
a breach of security (e.g., improper storage or deliberate
attempts by unauthorized external parties).

HeoTtopuaupaHo
paskpuBaHe Ha
MHopmMaums

YMULLNEHO UMW HeNpegHaMepeHo paskprBaHe Ha
hvipMeHa uHdopMaLmsa Npes nuue, KOeTo HaAMa
OCHOBAaTenHW BU3HEeC NPMYUHA 3a 4OCTHN 40 TakaBa
nHcbopmaLms, uunu kpaxoa, 3aryba, yHULLOXaBaHe Unm
N3MeHeHVe Ha orpMeHa MHOpMaLMs 1N
HeoTOopM3MpaH AOCTbI [0 Hesl Nopajun HapyLleHue Ha
N3UCKBaHM KbM CUTYPHOCTTa (HanpuMep nopaau
HenpaBUITHO CbXpaHeHUe Ha MHdopMauUsTa Unm
YMULLMEHU ONMUTU Ha HEOTOPU3VPaHM BBHLUHM NMua).

Information Subject

An identified or identifiable natural person to which
Personal Information relates.

CybeKT Ha NMUYHK
AaHHU

MaeHTuunumpaHo unm Bb3aMoXHO 3a uaeHTudunumpaHe
dun3n4ecko nuue, 3a KOeTo ce OTHaca AafeHa nu4yHa
NHpopMauums.

Investigation An objective and reliable determination into the facts and | PascnegsaHe O6GeKTNBHO U HageXaHOo ycTaHoBsABaHe Ha hakTuTe un
circumstances of a reported Misconduct. obcToaTencTearta no AoKnagBaH cry4van Ha HapyLleHue.
Investigator An individual or an organization assigned to conduct an Pascneagauio nuue OpraHusauus nnu nuue, Ha KoeTo cneynanuct no
Investigation, by a Compliance Professional or a Chair, as CbOTBETCTBMETO UMM HAKOM OT NpeacenartenuTe, B
applicable. 3aBMCUMOCT OT Criyyasi, € Bb3noxurn ga nposege
pascnegBaHe.
Management As a group, all or some of the members of the Executive MeHNXMBHT 3aelHO — BCUYKM UMK OTAEMHM YNeHoBE Ha
Committee, Business Unit Heads, Business Function N3NBITHUTENHWUSA KOMUTET, PbKOBOAMTENMW Ha G13Hec
Heads and Reporting Managers. eaNHULUW, PBKOBOAMTENMW Ha B13HEC PYHKLMN U MpeEKU
pbKOBOAMUTENMN.
Material Information Any information relating to the business and affairs of the | CblwecTBeHa Bcaka nHdopmauus, koaTto ce oTHacsa 3a busHeca u
Company, that results in, or would reasonably be UHopmaums JenHocTTa Ha KomnaHusaTa, YMnTo pesynTtaT ¢ OCHOBaHue

expected to result in a significant change in the market
price or value of the Company's securities.

MOXe Oa Ce OYakBa, 4e e Npu4nHn 3Ha4YnTernHn
npomMeHn B Na3apHaTta ueHa unn CTOMHOCTTA Ha LeHHUTE
KHWka Ha KomnaHusaTa.
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Misconduct

Any violation of the Company’s Code of Business
Conduct and Ethics, any other Policy Document, or any
law or regulation applicable to the Company.

HapylweHune

Bceku cnydvainHa Ha HecnasBaHe Ha [paguriHuka 3a
busHec emuka u rogedeHue Unu gpyrn mpmenn
NONMUTUKA, UM Ha 3aKOHW UNK Hapeabu, KouTo ca
NPUNOXMMU MO OTHOLLIEHWE Ha KOMNaHUATA.

Personal Information

Any information relating to an Information Subject,
including an identifier such as a name, an identification
number, tax number, social security number, location
data, an online identifier or to one or more factors specific
to the physical, physiological, genetic, mental, economic,
cultural, or social identity of that Information Subject.

JInyHa nHpopmaums

WHdopmaums, KoaTo ce oTHacsa 3a cybekT Ha
WUHOopMaLnS, BKINIOYUTENHO OEHTUMUKATOPU KaTo ume,
naeHTUrKaLmMoHeH Homep, AaHbyYeH Homep, EMH, naHHm
3a MEeCTOMONOXeHWe, naeHTUdUKaTOP 3a OHManH
OeNHOCT Unu 3a eanH unm noeve akTopu, KOUTO ca
crneumduyHn puandeckn, PU3NONornyHN, reHEeTUYHN,
YMCTBEHU, MIKOHOMMUYECKN, KYNTYPHU NN COLMariHun
XapaKTepUCTUKN Ha MOEHTUYHOCTTA Ha TO3K CyOeKT Ha
NMHpopmMauums.

Policy Document

Each or any of a Policy, Standard, Procedure or Guideline
created by or for the Company or one or more of its
Business Units.

Monutnka Ha
Komnanusita

MonuTnka, cTaHgapT, Npoueaypa, Hacoku, paspaGoTeHu
OT UMK 3a KOMMaHUATa UMK HeltHa BuaHec equHMLLA.

Public Official Each or any of the following: Jlnue, 3aemarno Bcsiko oT cnegHuTte:

o An official or an employee of a Government ny6nmMyHa AnbXKHOCT e rpeacTaBuUTEN UNKU CAYXUTEN B AbpXaBHa
Authority, whether executive, legislative, or WHCTUTYLMS, HE3aBMCUMO Janu B
judicial, of a country or of a political subdivision of N3NbMHUTENHAaTa, 3akoHoAaTenHaTa unm
a country; cbaebHaTta BnacT Ha AafeHa AbpXKasa unu

e A person in a position of authority at a public HEeMHO NONMUTUYECKO NogpasaereHne;
international organization (such as the United o OBnacTeHo nuue B NybnunyHa mexagyHapogHa
Nations, the World Bank or the International opraHusaums, kato OpraHmsauusaTa Ha
Monetary Fund); obegunHeHnTe Hauumn, CeeToBHaTa 6aHka mnm

e A person in a position of authority at a MexayHapogHus BanyTeH ooHa;
Government-Controlled Entity; e oBracteHo nuue B OJ1 nog KoHTpona Ha

o An official of a political party or a candidate for ObpxaBaTa;
public office; e peAcTaBUTEN Ha NONUTUYECKa NapTUSA U

o An elected or hereditary official or an employee of KaHamaaT 3a nyonuyHa AnbXHOCT;
any governing authority representing Indigenous e HacneacTBeEH Unu M3bupaem NpeacTaBUTEN UIn
Peoples; or CMyXXMTen Ha ynpasnsiBall, opraH, KOUTo

Any other person who acts at the instruction or for the npeacrasnsiBa KOPEHHO HacereHne; nnu
benefit of any of the above. BCSIKO APYro nuue, KoeTo AencTBa No HapexaaHe unm B
nornsa Ha HsKkoe OT ropens3bpoeHuTe nnua.
Reporter The individual making a Speak-Up Report within the Mopaten Jlnue, KoeTo nogaea curHan B obxeaTa Ha [NpaBunHuka n

scope of the Code and this Standard.

HacTosAwma CTaHaapT.

Reporting Manager

The Employee to whom an individual reports in
accordance with his or her employment arrangement, or
pursuant to the Employee’s accountability for services
contracted to Third Parties.

Mpsik pbkoBoaMTEN

PbkoBoauTen, Ha KOroto gageHo nuue € Nnog4YMHeEHo
CbrnacHO TpygooBuTe C NpaBOOTHOLUEHNA UK NO cunata
Ha OTFOBOPHOCTUTE Ha TO3U PBbKOBOAUTEN 3a YCNyrK,
BbH3J10’)KEHN HA TPETU CTPaAHWU.

DPMB PL 1-19 Speak-Up Standard-GRP-ST-LEG-07 V.5.2 v-3.docx

Uncontrolled if Printed

Page 9 of 32

printed: 20.10.2025




33]] METALS

Speak-Up Standard

CTaHgapT 3a nogasaHe Ha curHanu 3a
HepeaHOoCTH

PL 1-19
Bepcus | version: 3

koA | code:

B cuna ot | effective: 2025

Site and Site Head

Each and any DPM operation together with directly
supporting management service companies, as well as
each and any advanced exploration property or
development project. The Site Head is the individual
accountable for the Site.

Opyxectso n
pbKOBOAUTEN Ha
OPYXecTBO

Bcsako gpyxectBo Ha [NM 3aegHo ¢ gpyxecTtBaTa, KOUTO
NPSIKO NPeAoCTaBAT YNPaBNEHCKM YCIyru, KakTo u
ApyXecTBaTa B HanpeaHan erTan Ha peanu3aums Ha
npoy4BaTenHu 4eWHOCTU UMY MHBECTULIMOHHU
npeanoXxeHus. PbKoBOAUTENAT Ha APYXECTBO e NNLIETO,
KOETO HOCM OTTOBOPHOCTTA 3a Hero.

Speak-Up Report

Matters and circumstances pertaining to Misconduct or
ethical concerns reported by a Reporter or documented
by a Compliance Professional.

CurHan 3a HepegHOCT

Bbnpocu 1 o6cToaTencTsa, oTHacALM ce A0 HapyLleHue
UNu eT4YeH Npobnem, AoknaaBaHu OT nogaTens Ha
curHana vnu IoKyMeHTUpaHu oT cneuuanuct no
CbOTBETCTBMUE.

Third Party An individual, company, or other entity, that is interested TpeTta cTpaHa dur3nyecKo Unm LpUANYECKO NULEe CbC CTONaHcKa Unm
in entering into or has an existing business relationship Apyra ueri, KOeTo € B 4enoBu OTHOLEeHUs ¢ KomnaHusaTa
with the Company. Third Parties include, but are not U1 Ma MHTepec Aa YCTaHOBW TaknBa OTHOLLEHNS C Hes.
limited to, suppliers, contractors, advisors, consultants, KaTeropusita BKntoYBa, HO He Ce orpaHu4aBsa o
agents, brokers, lobbyists, donation and sponsorship [O0CTaBYMLM, BBHLUHWU U3MNBIIHUTENN, CbBETHULMY,
beneficiaries, customers, and joint venture, merger, and KOHCYNTaHTW, areHTu, bpokepu, noductn, 6eHepmumeHTm
acquisition partners. Ha JapeHnst N CMOHCOPCTBO, KNNMEHTU U NapTHLOPU B
CbBMECTHM NpeanpusaTus, CNMBaHUS U NpuaoduBaHus.
Workplace Company-controlled or other premises at which Company | PaboTHo MsicTo TepuTopusi nog, KOHTPOra Ha KOMNaHUSATa Unu opyr

health and safety protocols apply to any Board Member,
Employee, Third Party, or other External Stakeholder
visiting or working at those premises.

06ekT, KbAeTO HENHMTE NpaBuna v npoLedypy 3a 3gpase
1 6e30nacHOCT ca 3abIHKUTENHM 3@ U3MbIIHEHNE OT
BCUYKM BBTPELUHU UMW BBHLUHW 3aHTEPEeCOBaHN CTPaHu
1 TPETU CTpaHU, KOUTO MoceLlaBaT Ui N3BLPLLIBAT
JeiHOCTV Ha Tasu TEpUTOPUS U 0BeKT.

The term “our” as used herein refers collectively to the Company and Board
Members, Employees, and Third Parties, as applicable. The terms “you” and “your”
as used herein refer collectively to Reporters.

dopmuTte HME" U Ha/HN® B HACTOALLNSA JOKYMEHT Ce OTHACAT 3a KOMNaHUsaTa U
YNEeHOBETE Ha HeHNTE BopaoBe, 3a HEMHUTE PabOTHULW/CIYKUTENN 1 3a TPETH
CTpaHu, KbAETO € NPUNOXUMO. TepMmnHnTe “Bue” 1 “Ball/u” ce oTHacaT 3a nuuara,
KOMTO ca noganun curHanw.

2. Purpose and Scope

2 Llen n obxeat

The Purpose of the Speak-Up Standard (this Standard) is to facilitate the
reporting of Misconduct, as well as any other concerns related to ethical

issues.

Llenta Ha HacTosawma CmaHOapm 3a nodasaHe Ha cueHarsu 3a HepeOHoCcmu e
[a noanoMorHe noaaBaHeTo Ha CUrHanm 3a HenpaBoOMepPHO NoBeaeHnE, a
CbLLO M APy CUrHanu, CBbp3aHu C €TUYHM BbMPOCH.
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This Standard sets out the parameters and “how to” instructions for reporting
Misconduct and provides a high-level overview of steps that will be followed
once a Speak-Up Report has been made.

Hactoawmar CTaHAapT onpeaend napamMmeTpuTte, AaBa NMHCTPYKUUM KaK da ce
OOKnagBa HernpaBoMepPHO noeeaeHne n onpenena CTblnknute 3a U3nbJiHeEHNE
cneg nojsydaBaHe Ha curHarn.

This Standard is applicable across the Company and is to be followed by
Board Members, Employees, Third Parties, or other External Stakeholders
who wish to report Misconduct or raise a concern.

CTaHﬂ,apT'bT BaXkM 3a uanata KomnaHusa v e B cuna 3a YrnieHoBeTe Ha Eopp,a,
paGOTHI/ILI,I/ITe/CJ'Iy)KI/ITeJ'II/ITe N TpeTn CTpaHn, KakTo 1 3a ApYyrn BbHLUHA
3anHTEepecoBaH CTpaHn, KOUTO UCKAT Aa nogaaat CUrHan 3a HenpaBoOMepPHO
nosegeHne nnn ga goknageaTt 3a CBOU OMnaceHun4d.

3. Speak-Up Requirements

3 W3uckBaHuUga KbM cUrHanuTe

To promote ethical conduct, our Code establishes a duty for Board Members and
Employees to report any known, potential, or suspected Misconduct and sets the
same expectations with respect to our Third Parties.

3a HanaraHe Ha eTU4HU npasuna 3a noeegeHne HalunAaTt npaBI/IJ'IHI/IK Bb3nara
3aAbJDKEeHNe Ha YlieHOBEeTe Ha 6op,u,a n pa6OTHVILI,VITe/CJ'Iy)KVITeJ'IVITe Aa noknaaBsat
HenpaBoOMepHO noBeaeHne - NnoTeHuManHn nnu npeanonaraemMmum cnydaun, U Takmea
KOUTO Ca UM U3BECTHMW. npaBVIJ'IHVIK'bT onpeaena cblmMTe O4akBaHNA 1 NO OTHOLLEeHue
Ha HaWWTe TPpeTn CTpaHu.

3.1.Misconduct

3.1 HapyweHue

Misconduct includes, but is not limited to, any instance of or situation involving the
following:

HenpaBomepHOTo noseneHmne BKI4Ba, HO He Ce nsyepnsa CbC CJ'Iy‘-Ial/I/Cl/ITyaLI,VIVI
KaTo:

e Accounting and external financial reporting and disclosure matters;

OcuyeToBOasiBaHE U BbHLLHMN (bVIHaHCOBVI OT4EeTUN N onoBeCcTdABaHe Ha VIHd)OpMaLI,VIFl;

e Bribery and corruption;

e TMopgkynu u kopynuus;

e Conflicts of interest;

o KoHruKT Ha nHTepecy;

e Discrimination or harassment;

L ﬂMCKpMMMHaLI,VIFl M TOpMO3;

e Falsification of or omissions in books and records;

L d>anmw¢w1|<au,m;| NI NPOMNYCKMN B KHUTU N 3aMNNCU;

e Improper gifts and hospitality or political contributions;

L] Hepeﬂ,HM nogapbsun U NpoABn Ha rocTonpnuemMcTBO U apeHna 3a
nonutuun/ napTuu;

e Insider trading;

e TbproBus € LIEHHM KHUXa OT CTpaHa Ha nvua, pasnonaraiim ¢ BbTpeLlHa
NMHopmMaums

o Non-compliance with laws and regulations or Policy Documents, including the
override of internal controls, money laundering, embezzlement, and anti-
competitive practices;

e Hecna3eaHe Ha 3aKoHMW, HApeaowy UN JOKYMEHTU C NONMUTUKM Ha
KomnaHusiTa, BKIIOYATENHO 3a06MKansiHe Ha MePKU 3a BbTPELLEH KOHTPOT,
npaHe Ha napw, 3noyrnoTpeéu U aHTUMOHOTONHU MEPKU;

o Retaliation against a Reporter;

e PenpecuBHu gericTBYs cpeLly NogaTten Ha curHan a 3a HepegHocT;

o Theft, misappropriation, or misuse of Company assets, including sabotage or
vandalism;

e Kpax6a, anoynoTtpe6a unm HepegHo M3MNon3BaHe Ha akTUBUTE Ha
KomnaHusiTa, BKINOYATENHO caboTax M BaH4aIM3bM.
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e Unauthorized disclosure of Company Information;

e HeoTopuaupaHo paskpvsaHe/onosecTsiBaHe Ha doMpMeHa nHpopmauus;

¢ Unethical behaviour that impacts the Company’s reputation or its license to
operate; and

° HeeTnyHo noBegeHne, KOETO MMa HEraTUBHO Bb3AencTBne BBbpPXYy
penyTaumndaTa Ha KomnaHnuaTa nnu couynanHara noakpena 3a HelHus OM3Hec;
n

o Unsafe Workplace behaviour.

e HebesonacHo noBefeHVe Ha paboTHOTO MSCTO.

To assist Reporters, Misconduct reporting categories with descriptions have been
developed to align with the topics introduced and explained in the Code, see
Appendix B — Misconduct Reporting Categories.

B nomoLy Ha nogaTenuTe Ha curHan ca paspaboTeHn KaTeropun HenpaBoMepHU
AenCcTBUA CbC CbOTBETHUTE onucaHus. Kateropunte cbOTBETCTBAT Ha TeMUTE, KOUTO
ca BbBeaeHU 1 0bsicHeHn B MpaBunHuka (Buwx MNMpunoxeHue B — Kateropum
HenpaBoMepHU AeNCcTBuUS)

3.2.Reporting Channels

3.2 Kananu 3a goknagBaHe

There are four confidential reporting channels available to you as a Reporter:

Mma vyeTumpu KOH(bMﬂ,eHLI,VIaJ'IHVI HayvyuMHW Oa nogagete curHan 3a HepeagHoCT:

e Channel 1: Your Reporting Manager or any other member of Management
(includes Company contact for Third Parties);

L] KaHan 1: 4Ype3 BallnaA NpAaK pbLKOBOOUTES U BCEKU OPYT YI1eH Ha
PBKOBOACTBOTO (BKJ'IPO‘-IBa JIMUETO 3a KOHTAKT C TPETU CTpaHI/I);

e Channel 2: Any Compliance Professional;

L KaHan 2: ype3 cneunanunct no CbOTBETCTBUE,

e Channel 3: The Chair of the Audit Committee of the DPM Board; and

e Kanan 3: Ypes npencenarens Ha Komucusita no oant keM bopaa Ha OMMM; u

e Channel 4: EthicsPoint.

o Kanan 4: ypes nnatdopmarta EthicsPoint.

Refer to MNpunoxeHue A — KpaTka cnpaBovHa nHpopMaLms 3a nogasaHe Ha CUrHaau
for contact details.

TenedoHnTe, U-MeNNUTE N OPYMN HAYMHU 3a KOHTAKT ca AageHu B [NpunoxeHne A -
KpaTka cnpaBo4vHa HopMaLus 3a NogaBaHe Ha CUrHarnw.

3.3.Protection of Reporters

3.3 3awmTa Ha nogaTenu Ha curHan 3a HepeaHocT

The Company is committed to protecting Reporters from all forms of direct and
indirect retaliation.

KomnaHnusaTa ce e aHrakmpana ga saujtaBa BCUYKU noaaTtesnn Ha CVIFHaJ'I(l/I) cpewly
BCUYKUN q.)OpMI/I Ha ONPEKTHU UM KOCBEHU penpecuBHU nencTeus.

The Company will not discharge, demote, suspend, or in any manner retaliate, and
shall not condone any retaliation, direct or indirect, against any Reporter who honestly
and in good faith:

KomnaHuaTa HaMa Aa yBonHsiBa, NOHWKaBa Unv BPEMEHHO a OTCTPaHsiBa Takuea
nuua, No HUKaKbB HAYMH HAMa fa v pernpecupa U Le ocbxaa Besika hopma Ha
penpecuBHU AEACTBUS - QUPEKTHU UM KOCBEHU, CPELLy NnLia, KOUTO YECTHO U
AobpoHamepeHo:

e Raised a concern or reported a Misconduct;

e ca CcboOLMNK 3a onNaceHus UK ca AoKnaaBann HeNpPaBoOMepHO
nencrteme/noBeaeHune;
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e Sought advice about providing information, expressed an intention to provide
information, or provided information regarding any actual or suspected
Misconduct; or

e Ca Ce KOHCyntmnpanm OoTHOCHO npenoctaBAHe Ha I/IH(*)OpMaLI,I/Iﬂ, 3aAaBunn ca
HamMmepeHune Oa npenocrtaBAT VIHCbOpMaLI,VIFl nnn ca npenocrtasuinn
MH(*)OpMaLI,VIﬂ Nno OTHOLUEeHWE Ha pearHo unn npennonaraemMo HernpaBsoOMepHO
noBegeHne; nin

o Assisted or expressed an intention to assist the Company or any law
enforcement or other government authority in an investigation or proceeding
related to Misconduct.

e Ca OKasanu CbOelCTBME UMK ca 3asaBUIN HaMepeHue 3a CbAencTBme Ha
KomnaHuaTa unv npaBooxXpaHUTENHUTE OpraHn Unu ApYri ObpXKaBHU
WHCTUTYLMM 33 pascnefBaHe Unu npoleaypa, CBbp3aHa ¢ HernpaBoMepHO
noeegexHune

Any Board Member or Employee who retaliates, or threatens to retaliate, whether
express or implied, against a Reporter who honestly and in good faith took any of the
above actions, is subject to corrective action, including termination of their
employment or relationship with the Company.

Bceku uneH Ha Bopga, konTo penpecupa nnu 3annawsa (SBHO UNK NPUKPUTO) Aa
penpecupa nuue, KoeTo YeCTHO U A06pOHaMEPEHO € U3BBPLLMIIO HAKOE OT FopHUTE
AenCTBUA, Noanexv Ha KOPEKTUBHU MEPKM, BKIIOYMTENHO NpekpaTaBaHe Ha
TPYAOBUTE UNW ApYrM oTHoweHus ¢ KomnanusaTa.

If you believe you have been subject to any retaliation, speak-up and report such
retaliation using one of the reporting channels listed in Subsection 3.2: Reporting
Channels.

Ako cmsTaTe, Ye cTe brunm noanoXeHn Ha penpecuBHY OENCTBUSA, CbOoOLLLETE 3a TOBA
M ' goknagBanTe No HAKOM OT KaHanuTe 3a JoknaaBaHe, nocodeHu B Pasnoen 3.2:
Reporting Channels.

3.4.Protection of Information

3.4 3awmTa Ha nHpopmauusTa

The Company will protect Confidential Information and Personal Information
contained within Speak-Up Reports, and any documentation created during the
course of any Investigation, in accordance with applicable laws, regulations, and
Company requirements.

KomnaHusaTa wWe 3awmTasa KOH(bVIﬂ,eHLI,VIaJ'IHaTa N nNn4HaTa VIH(bOpMaLI,I/Iﬂ, KOATO ce
CbAbpxKa B CUrHanmTe 3a Hepeﬂ,HOCT(M), KakToO U B OKyMeHTauuAaTa, Cb3ganeHa no
BpemMe Ha pascrnenBaHeTo, B CbOTBETCTBME C NPUINOXKXUMNUTE 3aKOHMU, Hape,u,6|/| n
n3nckeaHmsTa Ha KomnaHusaTa.

4. Speak-Up Process

4 T[lpouec Ha NnogaBaHe Ha CUrHanm 3a HepPeaHOCTH
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The reporting process begins when you “speak-up”. Managers or Company
Compliance Professionals are then involved in “follow-up”. Lastly, the Corporate
Compliance Officer “reports-out”. See

Appendix C — Speak-Up Process
Mpunoxenune C — Npouec

Ha NogaBaHe Ha CUrHars
3a HeEpeaHOCT

I'Ipou,ec1>T 3ano4sa B MOMEHTA, B KOWTO NofajeTe curHan 3a HepeaHOCT.
MeHVIﬂ,)K'prITe Ha KoMmnaHuata nnu HermH1MTe cneunanmcT No CboTBETCTBUE
npocnenasat CUrHana 3a HepeHOCT. HaKpaﬂ, KOpnopaTtuBHUAT OTrOBOPHUK MO
CbOTBETCTBMETO AOKNaaBa pe3ynrtaTtuTte. Bux

Appendix C — Speak-Up Process
MpunoxeHune C — Npouec

Ha NogaBaHe Ha CUrHars
3a HeEpeaHOCT
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[Mpouec Ha nojaBaHe Ha curHan

Speak-Up Process

[Mpouec Ha NnogaBaHe Ha curHan

Mopaten Ha curHan PvkoBoacTBo

4.1 CurHanusupaHe

Mopasaxe no KaHan 3

MopaeaHe Ha
CwurHan 3a HepeaHoCT —
PanopT oT MeHnAXbLp

MopaeaHe no Kanan 1

MopaeaHe no Kanan 2

MopaBaHe Ha curHan
no Kanan 4
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4.1.Speak-Up

4.1 la roBoprM OTKpPUTO

To “speak-up” means that when you “see something that does not seem right, say
something” using one of the reporting channels listed in Subsection 3.2: Reporting
Channels. This includes anything that comes to your attention in the course of your
assigned duties or in dealings with other individuals internal or external to the
Company, including, without limitation, the Company’s external auditor and legal
advisors, law enforcement and other government authorities, Communities, etc.

CurHanusupaHe o3HayaBa, Ye Korato BUAWUTE HELLO HepenHo, TpsiGBa aa ro
CbOOLUMTE MO HAKOW OT KaHanuTe 3a foKnagBaHe, KOUTO ca BKMoYeHW B pasgen 3.2:
KaHanu 3a noknaggsaHe. ToBa kacae BCAKO HELLo, KOETO BY NPUBMEYe BHUMAHUETO
MpY U3NbIHEHNE Ha CMYXeGHUTE BU 334 bIMKEHNS UMK NMPU B3aMOAENCTBME C ApYTU
Xopa, KOUTO ca BbTPELUHU UM BbHLUIHK 3a KomnaHusTa, BKMoYMTenHo n 6es
OrpaHVMYeHUst: BLHLLEH OAUT M IOPUONYECKU KOHCYNTaHTW, NPaBOOXPaAHUTENHM OpraHu
N OPYTY ObPXKaBHU MHCTUTYLMW, MECTHM OGLLHOCTU 1 Ap.

As the first reporting channel, Board Members and Employees are encouraged to
contact Management. Similarly, Third Parties are encouraged to contact their
designated Company contact. In any situations where you are uncomfortable making
a Speak-Up Report in this way, you may use one of the other reporting channels listed
in Subsection 3.2: Reporting Channels.

KaTo nbpBu kaHan 3a JoknagsaHe, oT YneHoseTe Ha bopaa m
paboTHUUMTE/CNY>XUTENNTE Ce OYaKBa Aa Ce CBbpXaT C pbKOBOACTBOTO.
AHarnorn4Ho, ot TpeTUTe CTpaHN Ce 04akBa fa ce CBbpXaT C NMULUETO 3a Bpb3ka B
KomnaHusaTa. BbB BCcsika cuTyaums, B KOSTO He ce YyBcTBaTe KOMOPTHO Aa
nogageTe curHan 3a HepegHOCT No TO3WM HauvH, MOXe [ia u3nonaeare gpyrute
KaHanu 3a goknagasaHe, KoMTo ca nocodeHun B pasgen 3.2: Reporting Channels.

When making a Speak-Up Report using EthicsPoint, you may call the dedicated
phone lines or submit the Speak-up Report via the internet. If you choose to call
EthicsPoint, a trained intake specialist will document your concern. If alternatively, you
choose to access EthicsPoint via the internet, you will be asked to complete a form
providing detailed information of your concern or the suspected or known Misconduct.

KoraTo nogaBaTe curHan 3a HepegHocT ypes EthicsPoint, moxe na ro Hanpasute
ype3 obaxaaHe no TenedoHa nnu nNo nHTepHeT. Ako n3depeTte Aa ce CBbPXETE MO
TenedgoHa c EthicsPoint, BawmTte onaceHus we 6baat 4OKYMeHTMpaHn oT obyyeH
cneynanuct. Ako n3bepete apyrvsi BapnaHT - Aa ce cebpxete ¢ EthicsPoint no
WHTepHeT, TaM TpsibBa Aa nonbnHUTE hopMynsap ¢ geTannHa nHpopmaums 3a
BaLUNTE onaceHns 3a HenpaBoOMEpPHO NoBedeHue - npeanonaraeMo, Unn Takosa, 3a
KOeTo 3HaeTe.
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EthicsPoint allows you to file anonymous Speak-Up Reports. It does not log or identify
the telephone number from which calls are made or generate logs of computer IP
addresses for Speak-up Reports submitted via the internet. If you choose to remain
anonymous, it is important to check regularly for status updates or information
requests from the Compliance Professional who is managing the Investigation. To do
so, you must keep the password you have created for your Speak-Up Report and the
identification code, called the “Report Key”, generated by EthicsPoint. If you have
provided your name and contact details with your Speak-up Report, you may be
contacted directly for further assistance during the follow up, including any
Investigation.

EthicsPoint B faBa Bb3MOXHOCT Ja nogaBaTe aHOHUMHW CUrHanu 3a HepegHoCT(M).
Cuctemara EthicsPoint He ngeHTUdMUMPa HoOMepa Ha TenegoHa, OT KOUTO 3BBbHUTE
M He ro 3anucea B permcTbp. AHanorm4yHo, cuctemara He 3anvcea B pernctop IP
ajpeca, OT KOUTO ce NMofaBa curHan rno NHTepHeT. AKO pelunTe fa ocTaHeTe
aHOHMMHU, e BaXKHO peJoBHO a NpoBepsBaTe akTyanHus cTatyc unu
WMHopMaumaTa, NnonuckaHa oT cneumanucTa no CboTBETCTBUE, KOUTO agMUHUCTpUpa
pa3cnegBaHeTo. 3a Ta3u Uen TpsbBa Aa nasunTe naponarta, KOATo CTe BbBENu npu
noJaBaHe Ha curHana 3a HepeaHOoCT, a CbLo 1 KoAa 3a uaeHTudukaumus (“Report
Key”), konTo ce reHepupa ot EthicsPoint. Ako cTe npegocTaBunm nHgopmaums 3a
KOHTaKT B CUrHana cu 3a HepegHoCT, C Bac AUPEKTHO MOXe [a ce CBbpXar 3a
cbAeNncTBMe Mo BpeEMe Ha npocneasaBaHeTo Ha CUrHana, BKIYUTENHO U HEFOBOTO
pascneaBaHe.

Regardless of the selected reporting channel, your Speak-Up Report must be factual
and include specific and detailed information to enable follow-up. See Appendix B —
Misconduct Reporting Categories for detailed descriptions and examples of
Misconduct by category. A failure to provide specific details in a Speak-up Report may
impede the ability of the Company to properly investigate your concern or the reported
Misconduct.

He3aBncrMo KakbB KaHan cTe u3bpanu, BalnsT curHan Tpsibea oa 6bae
dhakTonorMyeH n ga cbabpKa KOHKpEeTHa 1 AeTannHa uHdopMaums, KOSTO No3BonsiBa
npocneassaHe. Bux Appendix B — Misconduct Reporting Categories ¢ getannHu
onncaHnsi n NpMMepK 3a HeNpaBOMEPHO NOBEAEHNE Mo KaTeropumn. Ako He aafeTe
KOHKpETHW AeTannu B curHana cu, ToBa Moxe Aa nonpeyn Ha Komnaxusita ga
npoBefe afeKkBaTHO pascreBaHe Ha BallMTe onaceHus Uy SoKnagBaHOToO
HenpaBOMEPHO NoBeAeHME.

4.2.Follow-Up

4.2 lNpocnensisaHe Ha pesynTtature

Filing a Speak-Up Report triggers a follow-up process that will be managed by the
Compliance Professionals or, the relevant Chair, in accordance with the Speak-Up
Report handling process, and which may involve:

C nogaBaHeTo Ha curHan 3a HepeaHOCT Ce akKTuBupa npouec Ha npocrneansasaHe,
KOWTO ce ynpaendBa OT cneunanmncTtnuTe no CbOTBETCTBME UIMN OT CbOTBETHUAT
npeacenaren ColnnacHo CTaHﬂ,apTa 3a pasrmnexgaHe Ha noganeHun curHanu 3a
HepeaHOCTU. ToBa MOXe a BKIHYBA:

e A Speak-Up Report handling process including documentation, an initial
assessment, and notifications in accordance with Company processes;

L] AﬂMMHMCTpMpaHe Ha curHan 3a HepeaHOCT, BKIMIOYNUTENTHO AOKYMEeHTUPpaHe n
NbpBOHaA4aliHa oueHKa CbrfacHO npouecnTe B KomnaHuaTa,

¢ An Investigation in accordance with Company processes and applicable laws;

° PascnenBaHe cbrnacHo npouecuTe B Komnanuata n NpUNoOXnMMoTo
3aKOHOOAaTEeJICTBO;

e A recommendation on corrective action(s) in accordance with the Code; and,

L I'IpenopbKa 3a KOPEKTUBHU MEPKU CbIT1laCHO I'IpanmHMKa; n

o Feedback to you as the Reporter, and other Employees, depending on the
nature of the Speak-Up Report and the outcome of the Speak-Up Report
handling process.

¢ OGpaTHa Bpb3ka KbM Bac KaTo nofaTen Ha CurHar, Kakto U KbM OApyru
PaBOTHULWU/CIYXXUTENM - B 3aBUCUMOCT OT XapaKTepa Ha curHana 3a
HepeaHOCT 1 pe3ynTaTa OT HEroBOTO aAMUHUCTPUPAHE.
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As a result of the initial assessment, Reporters or the Speak-Up Report may be
redirected to another Company report handling process if the matter pertains to an
employment issue, health, safety, or environmental incident or an Information Breach

B pesynTat oT nbpBOHa4anHaTa oLeHKa, aBTopbT Ha curHana unv caMmmuaT curHarn
MoXe Aa 6bJe NpeHacoYeH KbM Apyr NPOLEC 32 aAMUHUCTPMPaHe Ha CUrHanv B
KomnaHusiTa, ako cry4yasT kacae BbNpocu, CBbp3aHu CbC 30paBeTo, TPYAOBONPAaBHU
OTHOLLEHUs!, 6e30NaCHOCT UMW HEOTOPU3NPAHO pa3KpUBaHe Ha MHAOPMaLMS.

If an Investigation is launched, you are expected and required to cooperate by
providing truthful and relevant information and by answering pertinent and reasonable
questions. Unless you have chosen to remain anonymous, you may also be asked to
speak with an Investigator.

npl/l 3ano4yBaHe Ha pascriegBaHe OT BaC Ce O4YakBa U U3NUCKBa Aa CbTpyaAHUYNUTE 4Hpes3
npeanocTtaBsAHe Ha BAPHa U perieBaHTHa VIHd)OpMaLI,VIFl, KaTo 3a uenta Tpﬂ6Ba na
OTroBapsATe Ha OCHOBaTeslliH1 BbNpPOCKU, CBbpP3aHN CbC CUrHana. Ako He cTe |/|36panv|
Aa oCTaHeTe aHOHMMHUK, MOXXe Aa BU Npeanoxart Aa roeopuTe C pascriegsallo nuue.

4.3.Report-Out

4.3 [loknagBaHe

The Corporate Compliance Officer must keep the Executive Committee informed as
regards to all Speak-Up Reports and related Investigations (except for Speak-Up
Reports related to members of the Executive Committee). On at least a quarterly
basis, the Corporate Compliance Officer must report to the DPM Board and its
applicable committee(s) on the number and nature of Speak-Up Reports received
during the most recent quarter, together with the status of any on-going Investigations
and summarized findings and recommendations for Investigations completed during
the same quarter. To the extent possible, the inclusion of Personal Information in
these reports must be avoided.

KopnopaTuBHUAT OTFOBOPHMWK NO CbOTBETCTBUETO PEAOBHO MHGOpMUpa
N3NbAHUTENHOTO PBKOBOACTBO 3a NofafeHUTe CUrHanu 3a HepeaHoCTu 1
CBBbP3aHUTE C TSX pa3crneaBaHus (C U3KIMTKYEHNE Ha CUrHanu, CBbp3aHu CbC CamMoTo
N3NbMAHUTENHO PBHKOBOACTBO). [1oHE BEAHBX Ha BCAKO TpUMeceune, KopnopaTuBHUAT
OTrOBOPHMK MO CLOTBETCTBUETO TpsAbBa Aa Aoknaasa Ha bopga Ha ONM u
CLOTBETHUTE HEMOBM KOMMUCUM OTHOCHO BpOsi U XxapakTepa Ha curHanmTte 3a
HepenHoOCTU, KOUTO ca BuUNM NonyyYeHn Npes NOCNeLHOTO TPUMeceUne, 3aeHO CbC
cTaTyca Ha TeKyLuTe pa3crieqBaHust U 0600LLEHN KOHCTaTaumMn OT pa3crefBaHuNaTa,
KOUTO Ca MPUKIIOYEHM Npe3 NocneaHoTo TpuMmeceydme. [JoKONKOTO € Bb3MOXHO,
AoknaguTe TpsibBa ga n3bareaT BKIOYBAHETO HA NMYHA MHAOPMaLMS.

5. Role Relationships, Authorities, and
Accountabilities

5 Bsanmopgencteusi, NpaBoOMOLLNSA U OTFTOBOPHOCTU
Ha ponute

To facilitate compliance with this Standard, certain roles are defined in Section Error! R
eference source not found.: Error! Reference source not found., and related
relationships and accountabilities are prescribed herein.

3a ocurypsiBaHe Ha CbOTBETCTBUE C HacToswms CTaHaapT, HAKOW ponu ca
nedwmnupanu B Pasgen Error! Reference source not found.: lecouHuumm Ha T
E€PMUHN, CbC CbOTBETHUTE B3aMMOOTHOLLIEHUS N OTFOBOPHOCTU cbrnacHo CTaHaapTa.

5.1.Corporate Compliance Officer

5.1 KopnopaTtneeH OTrOBOPHUK MO CbOTBETCTBMETO

The Corporate Compliance Officer is accountable for the Speak-Up process described
in this Standard. This includes promptly notifying the Executive Committee and the
chair of the appropriate committee of the DPM Board of any Speak-Up Reports.

KopnopaTvBHUSIT OTTOBOPHUK NO CbOTBETCTBMETO HOCK OTFOBOPHOCT 3a MpoLieca no
aAMVHUCTPMPaHE Ha CUrHanuTe 3a HepeAHOCTM CbrnacHo HacToswms CTaHgapT.
ToBa BKMOYBa CBOEBPEMEHHO YBEAOMSIBAHE HA U3MbIHUTENHUS KOMUTET U
npeacedartenst Ha CboTBETHATa KOMUCUATA KbM Gopaa 3a BCeku noaadeH curHan 3a
HEPeHOCT.
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5.2.0ther Compliance Professionals

5.2 [lpyru cneunannctn No CbOTBETCTBUE

Working together with the Corporate Compliance Officer, who has the overall
accountability for the Speak-Up process, the other Compliance Professionals are
primarily accountable for supporting this Standard within their respective Business
Unit(s). When advised by Management or otherwise notified of Misconduct or ethical
concerns, Compliance Professionals are accountable for managing related follow-up
within their Business Unit(s) and keeping the Corporate Compliance Officer informed.

B cbBMecTHa pa60Ta C KOpI'IOpaTl/IBHVIﬂ OTrOBOPHUK MO CbOTBETCTBUETO (KOIZTO HOCUK
OTroBOPHOCT 3a uenund npouec Ha curHanmte 3a Hepe,El,HOCTI/I), apyrmte cneunanncTtiun
No CbOTBETCTBME HOCAT OTTOBOPHOCT OCHOBHO 3a noAgrnomMmaraHe Ha U3nbjiIHEeHMeTo Ha
HacToALlmna CTaHﬂ,apT B CbOTBETHUTE OM3HEC eamHuuum. o MHCTPYKUMKU OT
PtkoBOACTBOTO MK npn nony4yaBaHe Ha VIHd)OpMaLI,VIﬂ 3a HernpaBOMEPHO UIn
HeeTU4YHO noseneHne, cneunanncTtnTe No CbOTBETCTBME HOCAT OTFTOBOPHOCT 3a
ynpaserieHne Ha npoueca no npocnegdaBaHe B TEXHUTE On3HecC eanHMUM 1 3a
PeaoBHOTO VIHCbOpMMpaHe Ha OTFOBOle/IKa NO CbOTBETCTBUETO.

5.3.Management

5.3 MeHUIKXMBHT

When approached by a Reporter, Management must:

KoraTo Hsikoe nuue m nHdopmMmpa 3a HepegHOCT, YIIEeHOBETE Ha PbKOBOAHUSA €K1
TpsibBa:

e Listen carefully and remain neutral,

e J[la n3cnywBeaTt BHUMATElNHO U Oa He B3UMaT CTpaHa;

¢ Notify the accountable Compliance Professional and/or submit a completed
“Manager Incident Report” (the “Speak-Up Report (Form for Management)”) is
available on DPM Connected); and,

o [la yBegoMsaT cboTBETHUS CneunanncT no CbOTBETCTBUETO U/Mnn Aa
nogagart nonbrnHeH [Joknag oT MEHUOXbP OTHOCHO MHUMAEHT (,CurHan 3a
HepegHocT - PopmynsAp 3a MEHUAXBLPU” € Ha pasnonoxeHne 8 DPM
Connected); u

e Comply with Company requirements with respect to Confidential Information
and Personal Information.

e [la cnasear nanckBaHnatTa Ha KomnaHmata no oTHoOLWEHME Ha
KOH(bMﬂ,eHLI,VIaJ'IHaTa VIHd)OpMaLI,VIﬂ N nn4yHata I/IH(*)OpMaLI,I/Iﬂ/J'II/ILIHI/ITe OaHHW.

Management is also accountable for supporting Compliance Professionals in
gathering information, if and as requested.

OcBeH ToBa, PbKOBOACTBOTO HOCKM OTFOBOPHOCT Aa ocurypsisa nogkpena Ha
cneumanucTuTe Nno CboTBETCTBUE 3a CbOMpaHe Ha HGOPMaLMS - ako U KoraTo ToBa
€ Heobxoaumo.

5.4.Reporters

5.4 lMNopaTtenu

Reporters may be Board Members, Employees, Third Parties, or other External
Stakeholders. Reporters are accountable for reporting all Misconduct, promptly, in
good faith, and in accordance with the processes described in this Standard, as well
as for reporting any other wrongdoing or concerns related to ethical matters.

MopaTtennte Ha curHanu Moxe Aia ca YrneHoBe Ha Eop,u,a, pa6OTHI/ILI,I/I/CJ'Iy)KI/ITeJ'II/I,
TPEeTU CTPaHN U BbHLUHN 3anHTEpeCcOoBaHN CTpaHWU. MopoaTtenute HocAT OTroOBOPHOCT
3a AOKINnagBaHe Ha HenpaBOMEpPHO noeeaeHmne - CBoeBpeMeHHo, noGpOHaMepeHo n
CbrnacHO npouecnTte B HacToALWNA CTaH,EI,apT, a CbLUO M 3a AOKNnaaBaHe Ha gpyru
HepeaHun OENCTBUS UM CBOM OMaceHns No OTHOLLEHWE HA ETUYHMN BbMpPOCH.
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6. Effective Date and Review of this Policy Document

6 [aTta Ha Bnu3aHe B cuia v npernean Ha
HacToswaTta NonuTtuka

This Standard must be reviewed every two years and updated when necessary,
subject to approval by the Executive Committee. For oversight purposes, this
Standard will also be submitted for information and discussion to the CGNC and the
Audit Committee of the DPM Board.

HacTtoawumaTt CtaHgapT nognexu Ha nperneq Ha Bceky ABe roguMHn U npu
HeobX0AMMOCT ce akTyanuaupa. AkTyanusaummTe ce ogobpsiBaT OT U3NbIHUTENHOTO
pPBKOBOACTBO. 3a ocurypsiBaHe Ha KOHTpOrl, HacToswmaT CtaHaapT we 6bae
npepoctaBseH Ha CGNC n KomucnsTa no ognt kbM Bopaa Ha ANM 3a nHdopmaums
obcbxaaHe.

7. Compliance with this Policy Document

7 CbOTBETCTBME C HACTOALWMNS OOKYMEHT

Failure to comply with this Standard may subject a Board Member, Employee, or
Third Party to corrective action by the Company, as described in the Code.

I'IpM HecCna3BaHe Ha HaCTodAWmnA CTaH4apT, CbOTBETHUAT YlleH Ha 6op,1:|,a,
pa6OTHVIK/CJ'Iy)KVITeJ'I nUnn TpeTa CTpaHa noarnexun Ha KOpekTnBHU nencTens ot CTpaHa
Ha KOMMaHUATa CblrnacHo npaBVIJ'IHVIKa.

8. Appendices

8 [lpunoxeHus

The following appendices are integral to the understanding of the Code and this
Standard:

I/I36poeHMTe no-A4ony npunoXXeHuna ca HepasgeriHa 4act OT I'IpanmHMKa n
HacTodwmnaA CTaHD,apTZ

o Appendix A — Speak-Up Quick Reference Chart

L anIJ'IO)KeHVIe A- KpaTKa cnpaBo4Ha VIHCbOpMaLI,VIﬂ 3a nogaBaHe Ha curHanm

e Appendix B — Misconduct Reporting Categories

o [Mpunoxenue B — Kateropum HenpaBoMepHY AeNCTBUS

e Appendix C — Speak-Up Process Overview

o [lpunoxenue C — lNpernen Ha npoueca No nogaBaHe Ha curHan 3a
HepeaHoCT
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Appendix A — Speak-Up Quick Reference Chart

[MpunoxeHne A — KpaTtka crnpaBoyHa MHdopmaums
3a nogasaHe Ha curHanm

Reporting Channel

Contact Information

KaHanu 3a goknagsaHe

MHPopMaLMA 32 KOHTAKT

1. Management

As applicable to each Board Member, Employee, or
Third Party

1. MeHUAKMBHT

B 3aBucumoct ot KOHKpPEeTHUA cnyqaﬁ 3a BCeKn YneH
Ha 6opa, paboTHUK/CnyK1TeN u TpeTa cTpaHa

2. Compliance
Professional

e For Canada:
ethicscanada@dpmmetals.com

e For Bulgaria:
ethicsbulgaria@dpmmetals.com

e For Ecuador:
ethicsecuador@dpmmetals.com

e For Serbia: ethicsserbia@dpmmetals.com

For Bosnia & Herzegovina: ethicsbih@dpmmetals.com

2. Cneumanuct no
CbOTBETCTBUE

e 3aKaHapa:
ethicscanada@dpmmetals.com

o 3a bvnrapus:
ethicsbulgaria@dpmmetals.com

o 3a Eksapop:
ethicsecuador@dpmmetals.com

e 3a Cbpbus:
ethicsserbia@dpmmetals.com

3a bocHa 1 XepuerosuHa: ethicsbih@dpmmetals.com

3. The Chair of the Audit
Committee of the DPM
Board

EMAIL: AuditChair@dpmmetals.com

MAIL (envelop when marked “Confidential” will be
forwarded unopened to the Chair of the Audit
Committee):

In care of André Boivin

Cassels, Brock & Blackwell LLP
3200, Bay Adelaide Centre

North Tower, 40 Temperance Street

e Toronto, ON M5H 0B4 Canada

3. Mpepcepatena Ha
KOMUCKATA NO OAUT KbM
6opaa Ha ANMM

MO UMEWN: AuditChair@dpmmetals.com

YPE3 MOLWLEHCKA MPATKA (BCAKO MMCMO B NOLLEHCKN
navk ¢ Hagnuc CONFIDENTIAL (KoHduMaeHumanHo) ce
npenpatlia HeOTBOPEHO A0 nNpeaceaaTenn Ha
KomucusaTta no ogut):

In care of André Boivin (upe3 AHapé byeso)
Cassels, Brock & Blackwell LLP
3200, Bay Adelaide Centre

North Tower, 40 Temperance Street

Toronto, ON M5H 0B4 Canada
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4. EthicsPoint

WEB: www.ethicspoint.com
TELEPHONE:
e Canada & US: Toll-free at +1-866-870-0733

e Bulgaria: Toll-free using AT&T Direct Dial
Access at 00-800-0010 followed by 866-870-
0733 or +1-503-601-4965*

o Ecuador: Toll-free using AT&T Direct Dial
Access at 1-800-225-528 or 1-999-119
followed by 1-866-870-0733

e Serbia: 0800190338

e Bosnia & Herzegovina: TBA

* Long distance charges may apply. This telephone
number can accept collect/reverse charge calls, if the
service is available in the country from which you are
making the call. To have the long-distance call charges
applied to EthicsPoint, call your local phone operator
and request a reverse charge call to the above
number.

4. EthicsPoint

WEB: www.ethicspoint.com
TENEDPOH:

e 3a Kanapa n CALL: +1-866-870-0733
(6esnnaTtHO)
e 3a bwbnrapusa: CebpxeTe ce 6e3nnartHo
ypes cucTemMarta 3a QUPEKTHO HabupaHe Ha
AT&T Ha 00-800-0010, crnen koeTo
HabepeTe 866-870-0733, unu Ha Ten. +1-
503-601-4965*
o 3a EkBapop: CBbpxeTe ce 6e3nnaTtHo 4pes
cucTeMaTta 3a QUpPeKTHO HabnpaHe Ha AT&T
Ha Homep 1-800-225-528 nnn 1-999-119,
cnep koeto Habepete 1-866-870-033
¢ Cbpbusa: 0800190338
o bBocHa& XepueroBuHa: Lle ce onpegenu
Mo-KbCHO
*Pa3roBopbT MOKe Aa 6bae TakcyBaH no Tapudm 3a
MeXAyHapoaHW pasroBopu. ObaxaaHMATA Ha TO3U
TenedoH moraT Aa 6bAaT 3a CMeTKa Ha n3bpaHua
HOMep, aKOo Tasu ycayra ce npegsara B AbprkaBaTta, OT
KOATO ce obaxkaaTe. AKO enaeTte CTOMHOCTTA Ha
pasroBopa aa 6vae 3annateHa ot EthicsPoint,
CBBPIKETE Ce C MecTHMA TenedoHeH onepaTop u
3aABeTe Pa3roBoOp 3a CMETKA Ha FOPHUA HOMeP.
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Appendix B — Misconduct Reporting Categories

[MpunoxeHne B — KaTteropun HenpaBomMepHH

OencTtBud
Misconduct and ethical concerns must be reported under one of the following HenpaBomMepHOTO UMM HEETUYHO NOBEAEHNE Ce AOKNaABaT B HAKOA OT cnegHuTe
reporting categories: KaTeropuu:
Reporting Category Reporting Category Description Kateropum 3a OnucaHue Ha KaTeropusita
AoKnagBaHe
Accounting and external The recording, analysis, or reporting of financial Ocu4eToBogsIBaHe, CueToBOAHM 3anMCcK, aHanNM3n U OT4ETU 3a

financial reporting and
disclosure matters

transactions, in a way that is inconsistent with the
Company’s system of internal control over reporting
and disclosure, or applicable accounting and financial
reporting rules and practices that result in an error or a
misstatement in the Company’s external financial
reporting and disclosure. Misconduct in this category
may involve falsification of or omissions in books and
records or the override of internal controls and may
result in fraudulent financial reporting or non-
compliance with securities laws and regulations.

BBHLUHWU (pbMHaAHCOBU
OTYETU U ONoBeCTABaHe
Ha nHdopmMaums

bMHaHCOBWTE TpaH3aKLMKU, KOMTO MO HAKAKbB HauMH
He CbOTBETCTBaT Ha BbTPELUHUTE CUCTEMM 33 KOHTPO
B KoMmnaHuaTa no oTHOLLIEHNE Ha OTYETHOCTTa U
onoBecTaABaHe Ha MHdopMaUUATa, UMK Ha
NPUNOXMMUTE NpaBuna U NPakTUKN B CHETOBOACTBOTO
“ dpMHaHcoBaTa OTYETHOCT, KOETO BOAW A0 rpeLlka
UNM HETOYHO NpeACcTaBsHE HA BbHLLHUTE (PMHAHCOBU
OTYETU UNK onoBecTeHaTa MHdopMaums 3a
KomnanuaTa. HenpaBomepHOTO NoBeaeHne B Tasu
KaTeropusi MoXe Aa BKIouBa daniumdpukaums unm
MPOMYCKM B KHATU 1 3anncK Unu 3aobukansHe Ha
BBbTPELLHUTE MEPKU 3a KOHTPOIT, YAATO pe3ynTaT Moxe
Aa 6bae nsmMamHa HopmaLus BbB (PUHAHCOBUTE
OTYETU UNW HecnasBaHe Ha HOPMaTUBHUTE
M3NCKBaHMUSA 3a LIeHHUTE KHUXKa.

Bribery and corruption
involving a Public Official

Bribery is the offering, promising, giving or authorizing,
directly or indirectly, the transfer of anything of value to
a Public Official for the purpose of obtaining or
maintaining a business or any business advantage for
the Company. Corruption is the misuse of entrusted
power for private gain. Anything of value includes both
cash and non-cash benefits, such as gifts and
hospitality, offers of employment, directing business to
a particular individual or company or other favours.
Facilitation payments paid to Public Officials fit within
this category. Misconduct in this category may result in
non-compliance with ABC Laws.

Mopakynu 1 kopynums ¢
y4yacTmeTo Ha nuua Ha
obLLiecTBeHa ANMbXHOCT

MopkynbT NpefcTaensiBa npegnaraHe, obellaBaHe,
JaBaHe Unu ynbrHoMollaBaHe ga 6bae fafgeHo
(NpsIKO NN KOCBEHO) HELLLO LIeHHO Ha nuue, 3aeMallo
nyonuyHa ONbXHOCT, C Lien Aa ce ocurypu unm 3anasm
OenHocT Ha KomnaHusaTa unu npegumMcTBo 3a HEMHUSA
6usHec. Kopynuusita npegcrtaensiea 3noynotpeba ¢
npefocTaBeHa BracT C Len JINYHO
obnarogetencreaHe. NMog “Hewo LeHHO” ce pa3dupa
napu4HK U HenapuyHW obnarv kato nogapbun 1
NpOosiBM Ha rOCTONPUEMCTBO, NPEATIOXKEHUS 3a paboTa,
npegocTaBsiHe Ha BU3HEC Bb3MOXHOCTM Ha KOHKPETHO
hU3nYeCKo NnLe UM KOMMNaHus, Unn gpyra nuyHa
ycnyra. B cbliarta kateropus Bnv3aTt nnawiaHus Kbm
nuue Ha nybnunyHa AnbXHOCT 32 OCUrypsiBaHE Ha
cboencTeme. Pe3yntaTbT OT HENPAaBOMEPHOTO
noBefeHWe B Ta3n kaTeropmsi Moxe ga obae
Hecna3BaHe Ha 3aKOHWUTE cpeLly NOogKYMNy 1 KOpynuus.
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Commercial bribery

Commercial bribery includes extending a bribe or any
other improper incentive to, or receiving a bribe or any
other improper incentive from, a Third Party or any
other External Stakeholder, to induce, obligate,
reward, or cause that person to behave improperly
and/or to obtain an advantage for the Company or for
oneself. Misconduct of this type may involve
inappropriate gifts or hospitality and/or conflicts of
interest.

I'Iop,Kyn B TbProBCKU
OTHOLUEeHnA

Moakyn mexay Tbprosuu [B cMUCHbNa Ha Tbprosckns
3aKOH] NpeAcTaBnsBa AaBaHe Ha NogKyn unm
npefocTaBsHe Ha ApYr HerpaBoMepeH CTUMYIN Ha
nuue, Unu noriyyaBaHe Ha NoAakyn nunu apyr
HenpaBoMepeH CTUMYN OT nuue, KoeTo e TpeTa
CTpaHa U1 BbHLUHA 3auHTepecoBaHa cTpaHa, ¢ uern
[a ro CKINoHW, 3aAbImKK1, Bb3Harpaau, unu ga
npeaun3suKa y Takosa nuiue HenpaBoOMepHO NoBeAeHne
n/vnn ga nony4u npeanMMcTeo 3a KomnaHuaTa unu 3a
cebe cu. To3n BUA HeNpaBoOMePHO NOBEAEHNE MOXEe
a BKNoYBa HepeaHW NogapbLm UK NPosiBM Ha
roCTONPUEMCTBO U/UM KOHMIUKT HA MHTEPECMU.

Conflicts of interest

An actual or perceived conflict of interest may impact
the independence and objectivity of a Board Member
or Employee. Conflicts of interest may arise as a result
of family relationships, improper dealings with Third
Parties, being engaged in activities that compete with
the Company’s interest, certain personal financial
interests, and other outside activities. Conflicts of
interest may involve improper gifts and/or hospitality
and may result in commercial bribery.

KoHrnkTu Ha nHTepecu

PeanHuaT nnn Bb3aMoXeH KOHMMUKT Ha UHTepecu
MOXe [la Ce 0Tpa3u HeraTMBHO BbPXY HE3aBUCUMOCTTa
1 06EKTUBHOCTTA Ha PabOTHUK/CNYXXUTEN UK YNEH Ha
Bbopaa. KOHNUKT Ha nHTepecu Moxe Aa Bb3HUKHE B
pe3ynTtaT OT POAHUHCKM BPb3KU, HEMPaBOMEPHN
OTHOLLEHUs ¢ TpeTn CTpaHu, AENCTBUS, KOUTO ca B
paspes ¢ uHtepecute Ha KomnaHuata, HAKou nNn4Hu
(PUHAHCOBU MHTEPECU U APYIY BBHLUHN OENHOCTH.
KOHMNUKTBT Ha MHTEpecH Moxe Aa BKIIYBa HepeaHU
nogapsLn U/UNK NPOSIBM HA rOCTONPUEMCTBO, YNNTO
pesyntaTt Moxe Aa 6b4e nogkyn Mexay TbproBUy.

Discrimination

Uninvited and unwelcome treatment of an Employee or
Third Party because of their gender identity or
expression, religion, ethnicity, sexual orientation, or
beliefs, including for example bias in hiring, bias in
assignments, wrongful termination, bias in promotions,
bias in educational decisions, or unfair compensation.
Misconduct of this type negatively impacts equal
opportunity.

OuckpnmuHaumsa

HeocHoBaTenHo v HexenaHo OTHOLLIEHUE KbM
paboTHuK/cryxuTen unu TpeTta cTpaHa nopaam
TAXHaTa NonoBa UAEHTUYHOCT UM HEVHO
NposiBIIEHNE, UNU Nopaaun penuris, eTHUYecka
NPUHaONEXHOCT, CeKCyanHa OpUeHTaUUs Unu
BAPBAHUSA, BKIIOYATENHO Hanpumep npenybeneHo
OTHOLLEHWE MpU HaemaHe Ha paboTa, Bb3naraHe Ha
ponu Unu 3agayuv, HenpasoMepHO ocBoboXaaBaHe OT
ANBbXHOCT, Npeay6eneHo OTHOLLEHME NPU NOBULLEHWE
B ONBXXHOCT, peLleHnsi 0THOCHO o6pasoBaHue, Unm
HecnpaBeAUBO 3annaiiaHe. To3u BUA HENPaABOMEPHO
OTHOLLEHWNE MMa HETaTVBHO Bb3AENCTBNE BbPXY
paBHUTE Bb3MOXHOCTMU.
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Falsification of or
omissions in books and
records

Incompletely recording or not recording financial or
operational transactions or events in the Company’s
books and records, or altering, fabricating, falsifying, or
forging all or any part of a record for the purpose of
gaining an advantage or misrepresenting any part of
the record. Misconduct in this category may result in
fraudulent reporting or non-compliance with accounting
and financial reporting standards, securities laws and
regulations and ABC Laws.

danwmndurkalma nnu
NPOMYCKN B KHATU U
3anuncu.

M3BbpLUBaHe Ha HEMBIHW 3an1Ucu UNn Hen3BbLPLUBaHE
Ha 3anncy 3a PMHaHCOBU NN onepaTUBHU
TPaH3aKuMM UNn CboUTUS B KHATMTE Ha KOMNaHUATA,
nnu nameHsaHe, pabpukysaHe, chanwmduumpaHe unm
noAanpasBsHe Ha BCUYKM UKW YacT OT 3anuc(un) ¢ uen
N3BMMYaHe Ha nomnsa, UnNn HeBSIPHO NpeacTaBsHe Ha
YyacT oT 3anuc. HenpaBomMepHOTO NoBeAeHUE B Tasu
KaTeropusa Moxe kato pesyntar ga gage danwms
OTYET UNK HecnasBaHe Ha cTaHaapTUTe 3a
0OCYeTOBOASIBAHE M U3rOTBAHE Ha (PMHaHCOBU OTYETH,
Hecna3sBaHe Ha HOPMaTUBHUTE U3UCKBAHUSA KbM
LEHHUTE KHUXKa U 3aKOHOZATErNCTBOTO 3a NOAKYNU U1
Kopynuums.

Gifts and Hospitality

Gifts or hospitality solicited from a Third Party or

I'Iop,apbu,m M NposABU Ha

I'Iop,apbu,m nnn npodaBn Ha roctonpmnemMcTeo, KOUTO

another External Stakeholder by a Board Member or rocTonpmMemMcTBO paboTHUK/CNyX1Ten unu vneH Ha bopaa vcka ot

Employee, or gifts and/or hospitality offered by a Board TpeTun cTpaHu unun ApyrM BbHLLHN 3aMHTEPECOBaHU

Member or Employee to a Third Party or another CTpaHu!, KaKTo 1 nogapbLy U/MnM NposiBu Ha

External Stakeholder of inappropriate nature or value, rOCTOMPUEMCTBO, KOUTO PabOTHUK/CNYXXMUTEN UMW YneH

to influence decision making to benefit either the Board Ha bopga npeanara Ha TpeTu cTpaHu unu gpyrm

Member, Employee, or the Company are considered BBHLLUHW 3aMHTEPECOBaHN CTPaHWU, Korato umaTt

inappropriate. Misconduct in this category may result HepedeH xapakTep Unu CTOMHOCT U LensaT aa

in conflicts of interest or non-compliance with ABC NOBNUAAT BbPXY B3MMaHe Ha pelleHune ¢ uen

Laws. n3BnuyaHe Ha nonsa 3a KomnanusaTa, unm 3a
paboTHuk/cnyxuTen unm Yned Ha bopaa, ce cuntat 3a
HenpaBoMepHU. Pe3ynTaTbT OT HENPAaBOMEPHOTO
noBefeHVe B Ta3un kateropus Moxe ga 6bae
KOHQOIUKT Ha MHTEPEeCU Nnn HecnasBaHe Ha 3aKOHWTE
cpeLly NoAKynu 1 Kopynuusi.

Harassment Uninvited and unwelcome conduct in the Workplace Topmo3s HeocHoBaTenHO 1 HexenaHo noBedeHue Ha

that creates an intimidating, hostile, or offensive work
environment, that unreasonably interferes with work
performance, or that adversely affects employment
opportunities, including Workplace violence,
inappropriate or offensive communication or behavior
such as bullying. Misconduct of this type is counter to
mutual respect and may result in non-compliance with
various laws and regulations.

paboTHOTO MSICTO, KOETO Cb3faBa cpefa Ha CTpax,
BpaxaebHOCT unu obmam, n KOeTo npeyr Ha
npeacTaBsHeTo B paboTarta unu nMa HeraTMBHO
Bb3eNCTBNE BbPXY Bb3MOXHOCTUTE 3a HAeMaHe Ha
paboTa, BKIMIOYNTENHO Hacunue Ha paboTHOTO MACTO,
HepeaeH nnm obuaeH HauuH Ha obLLyBaHe UK
nosefeHue, kato Hanpumep ManTtpetupaHe (bullying).
Tosu B1A HenpaBoMepHO NoBeaeHne BUA
npeacraensisa obpaTHOTO Ha B3aUMHO YBaXKeHMe,
pe3ynTaTbT OT KOeTo MoXe Aa 6bAe HecnasBaHe Ha
pasnuMyHM HOPMAaTUBHU U3NCKBAHUS.
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Insider Trading

Insider trading includes directly or indirectly buying or
selling DPM securities when in possession of Material
Information that has not been publicly disclosed or
providing such information to an External Stakeholder
for the same purpose. Misconduct of this type will
result in non-compliance with securities laws and
regulations.

TBHProBus C LIEHHM KHUXKa
OT CTpaHa Ha nuua,
pasnonaraum ¢
BbTpeLlHa MHopmauus

Tasun TbproBusa BKIIOYBA AUPEKTHA UITN KOCBEHA
nokyrnka unun npogaxba Ha LeHHU kHnka Ha OMM ot
CTpaHa Ha nuua, KOUTo pasnonaraTt CbC ChlLECTBEHA
NHGOpMaUus, KOSITO He e Buna nybnMyHo onoBecTeHa,
unu pasnonarar ¢ uHdopmaums, kKosTo e buna
npefocTaBeHa Ha BbHLUHW 3aMHTEPECOBaHU CTpaHu 3a
cblwuTe Lenu. PesyntatsT OT TO3M BUg
HenpaBoOMepHO noeegeHue moxe Aa 6bae
HecnasBaHe Ha pas3nunyHM HOPMaTUBHU U3NCKBAHUS.

Money Laundering

Using, or attempting to use, Company systems to
make the proceeds of a crime appear legitimate or part
of a normal business transaction. Misconduct of this
type may result in non-compliance with ABC Laws.

MpaHe Ha napu

M3nonaeaHe nnun onuT aa ce M3non3eaT cMcTeMu Ha
KomnaHusiTa ¢ Len fa HanpaesaT Taka, Ye Npuxoau ot
NpecTbnHa AeHOCT Aa U3rmexaaTt KaTo HopMarHa
Gu3Hec TpaH3akuusa. PesyntaTsT OT T03U BUA,
HenpaBoOMepHO NoBefeHne Moxe Aa 6bae
HecnasBaHe Ha 3aKOHWTE CpeLLy MNOAKYNM U KOPYMLUs.

Non-compliance with
Policy Documents

Any action or inaction that is in direct or indirect
violation of the Code of Business Conduct and Ethics
or any other Policy Document, including, but not
limited to, the override of internal controls, that is not
specifically described under another reporting
category. Misconduct of this type may result in non-
compliance with various laws and regulations.

HecnasBaHe Ha ppmeHn
NONMUTUKA 1 pa3nopenou

Bcsko gencrteme nnm 6e3nencreme, KOETO AMPEKTHO
U KOCBEHO Hapywasa [lpagurHuka 3a busHec
nosedeHue U emuka UNn opyr 4OKYMEHT C NonuTuka,
BKITHOUMTENHO, HO HE CaMo 3aobukarnsiHe Ha Mepku 3a
BbTPELLEH KOHTPOIM, N KOETO HE € ONUCaHO KOHKPETHO
B Apyra kateropus 3a goknagasaHe. PesyntaTtsT oT
TO3W BUA HEMPaBOMEPHO NoBeaeHne Moxe Aa obae
HecnasBaHe Ha pas3nn4Hu HOPMATUBHU U3NCKBAHMS.

Non-compliance with laws
and regulations

Any illegal activity, act, or violation of a law, regulation,
or operating permit or approval that is not specifically
described under another reporting category.
Misconduct of this type includes non-compliance with
environmental laws, operating permits, and human
rights legislation.

HecvoTBeTcTBuE C
HOPpMAaTUBHU N3NCKBaHUA

Bcsika He3akoHHa AENHOCT, AecTBUE Unu HapyLlleHune
Ha 3akOH, Hape/J,Ga, pa3pewnTesnnHO 3a onepaTtmBHa
OenHoCT unu n3ganeHo op,06peHme, KOETO He e
ONMnCaHO KOHKPETHO B Apyra Kateropmda sa
JoknaasaHe. Tosu Bug HenpaBoMepHO noseneHne
BKIno4Ba HeCna3BaHe Ha eKOoJTOrmM4HoTo
3aKoHOAAaTeNCTBO, pa3peLunTerniHM 3a onepaTtnBHa
OEeNHOCT 1 3aKOHOOAaTEeNCTBOTO B 3alLmMTa Ha
YOBELUKUTE npasa.
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Other Fraud

Intentional acts or omissions aimed to mislead the
Company or an External Stakeholder to obtain
improper financial benefit or to avoid an obligation.
This category includes fraudulent acts that are not
specifically described under another reporting category
such as anti-competitive practices and embezzlement.
Misconduct of this type may involve falsification of or
omissions in books and records.

Opyrn nasmamu

YmMuLneHun nencteus unu 6esgencteme ¢ Len aa ce
noaesene Komnannsita nnm BbHLHO 3aMHTEPECOBAHO
nuue, Taka Ye fa ce n3srneve MHaHcoBa nomnsa unm
Oa ce nsberHe gageHo 3agbivkeHue. Tasm kaTeropus
BKITlOMBA OEWCTBUSA C Lien u3mama, KoMTo He ca
KOHKPETHO onuncaHu B Apyra kateropusi 3a
JoKrnagBaHe, KaTo HanpuMep aHTUMOHOMOMHU MEPKU U
3rnoynoTpe6u. Toan Bug HENpaBoOMEPHO NoBeAeHne
MOXe Aa BKoYBa danwmdmrkaums unm nponyckm B
KHUTU N 3anucu.

Reporter Retaliation

Retaliatory behaviour or threats thereof, including but
not limited to demotion, transfer, termination, or bodily
harm, targeted directly or indirectly at a Reporter.
Misconduct of this type may involve harassment.

PenpecusHu gencraus
cpelly nogaTen Ha
curHan 3a HepegHocT

PenpecurBHu aenicTBMsA unu 3annaxa 3a TakvMea
OENCTBUS, BKIKOYMTENHO, HO HE CaMO MOHMXEHME B
ONMBXHOCT, MPEXBBbPIISIHE Ha Apyra
ONbXHOCT/MecTopaboTa, YBONHEHNE UK TENECHU
HapaHsBaHWS, KOUTO Ca HAaCOYEHWN AMPEKTHO UMK
KOCBEHO cpeLLly noaaTten Ha curHan. Tosv Bug
HenpaBOMEpPHU OENCTBUSA MOXe [a BKIoYBaT TOPMO3
(harassment).

Theft, misappropriation,
or misuse of assets,
including sabotage or
vandalism

The taking or removal, misappropriation or misuse, or
willful destruction of the Company's property,
equipment, or other assets (both tangible or
intangible), or the hindering of a process including a
work slowdown or implementation of computer virus.

Kpaxba, 3anoynotpeba
UNn HepeaHo nanornseaHe
Ha aKTUBW, BKMOYMTENHO
caboTax 1 BaH4anMsbm

OTHemaHe, Kpaxxba, Hepe4HO M3MNon3BaHe Unn
YMULLINEHO YHULLOXXaBaHe Ha MMYLLLECTBO, 0bopyaBaHe
UNun apyrvm akTmen (MaTepuanHy UM HematepuarnHm)
Ha KomnaHusiTa unm Bb3npensaTcTBaHe Ha MpoLec,
BKITHOUMTENHO 3abaBsHe Ha paboTtaTa unm
WHCTanMpaHe Ha KOMNIOTbPEH BUPYC.

Unauthorized disclosure
of Company Information
(other than insider
trading)

An Information Breach or any other unauthorized,
incomplete, misleading, or unlawful disclosures of any
non-public Company Information about the Company,
its business, financial performance, operating results,
prospects, or Personal Information pertaining to Board
Members, Employees, or Third Parties. Misconduct in
this category may result in non-compliance with
privacy laws and/or securities laws and regulations.

HepernameHTtupaHo
paskpusaHe/
onoBecTsABaHe Ha
dhupmeHa nHpopmaums
(pasnu4yHa OT TbProsms
LEeHHM KHMXa OT nmua,
pasnonarawu c
BbTpeLlHa nHpopmauus)

HeoTopuaupaHo paskpuBaHe Ha UHopmaunsa nnu
OpYyro HeoTOpM3MpaHo, HEMbITHO, NOABEXAALLO UK
HEe3aKOHHO pasKkpuBaHe Ha HenybnuyHa nHgopmaums
3a KOMMaHusiTa, HeNHNSE BU3HEC, PUHAHCOBOTO
npeacrassiHe, onepaTtuBHUTE pesynTaTu,
nepcrnekTuBNTE 3a Pa3BUTME UMK NMYHA NHGOPMaLIMS
Ha uneHoBe Ha bopaa, paboTHULW/CRYXUTENW Unn
TpeTu cTpaHu. Pe3yntaTsbT OT HENpaBoOMeEpPHO
noBefeHWe B Ta3n kaTeropmsi Moxe ga obae
Hecna3sBaHe Ha 3aKOHW U Hapeabwu 3a NNYHUTE JaHHU
U/MNn LeHHUTE KHnXa.
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Unethical behaviour Any other intentional wrongdoing or action that is in
direct or indirect violation of the Code of Business
Conduct and Ethics, any other ethical concern, or any
other activity that could negatively impact the
Company’s reputation or license to operate that is not
specifically described under another reporting

category.

HeeTnyHo noeseneHue Bcsiko apyro 3nocTopHO AencTene, unu Apyro
AencTeune, KOETo OUPEKTHO HapyLasa [IpasusiHuka 3a
busHec rnogedeHue U emuka, KakTo 1 Apyrn eTUYHU
HapyLeHus nnu apyra genHocT, KOSTO MOXe a nva
HeraTMBHO Bb3OEWNCTBME BbPXY penyTauusaTa Ha
KomnaHusaTa unu coumanHaTa nogkpena 3a HelHus
Gu3Hec, KOUTO He ca OMMCaHW KOHKPETHO B Apyra

KaTeropuma 3a goknagBaHe.

Unsafe Workplace
behaviour

Failures of any kind pertaining to non-compliance with
Policy Documents, “Golden Rules”, supervisory
directives, poor housekeeping, etc. or other activities
resulting in threats to human life, health, or wellbeing.
Misconduct of this type may involve non-compliance
with laws and regulations.

Hebe3onacHo noeeaeHue
Ha paboOTHOTO MACTO

HecnaseaHe Ha M3VCKBaHUSTA, MOCOYEHN BbB
hVpPMEHUN [OKYMEHTU OT BCSIKAKbB XapakTep, kaTo
Hanprmep hMpMeHU JOKYMEHTH OT 06LL XapakTep,
3naTtHu npaBuna, HapexaaHe Unu 4pyr 4OKYMEHT OT
HaZl30peH opraH, Hecrna3BaHe Ha peda U yucroTarta Ha
paboTHOTO MSICTO U Ap., KaKTO U ApYyrv AeNHOCTH,
KOWTO MoraT [ja 3acTpallaT XWBOoTa, 34paBeTo M
GnarocbCTOsHMETO Ha xopaTa. To3n Bug,
HenpaBOMepHO MOBEAEHUE MOXe [ia BKIOYBa U
HecnasBaHe Ha HoOpMaTWBHU U3UckBaHWS. To3n BUA
HenpaBoOMepHO NoBeAEHUE MOXe [a BKIoYBa
HecrnasBaHe Ha HOPMaTWBHU U3NCKBAHWS.

Contact a Compliance Professional with any questions related to the above
reporting categories and descriptions.

Mpr BbNPOCK OTHOCHO FOPHUTE KaTeropumn 1 ONMCaHUA Ha HepeaHOCTH 3a
[OKNaZBaHe MOXKe [la Ce CBbPXKeTe CbC CreLmnanmcT no CboTBETCTBUETO.
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Appendix C — Speak-Up Process

MNpunoxeHune C — lNpouec Ha nogaBaHe Ha CUrHar
3a HepeaHocT

Mpouec Ha noaasaHe Ha curHan
Speak-Up Process pou A
CHSUMEHMCT No CbOTBETCTBUETO KopnopamEeH OTrOBOPHMK MO
i i i Mopaten Ha curHan PrkoBoacTBO P: nue K
Reporter Management Investigator Compliance Professional Corporgte Compliance A A y (p: ot KopriopaTusHusi cvoTseTcraneTo (CCO)
(other than the CCO) Officer (CCO) OTIOBOPHNK)
n
Report via Channel 3 EEEEEEmD e Y ¢
MonaeaHe Ha
f CurHan 3a HepeHoCT — ninn uHchopMupaHe Ha YBepomneHve ot
Submit “Manager and/or advise oot % M PanopT oT MeHNAXBLP Cneuuanuct no CboTBeTCTBYE' npeAcepatens Ha
Incident Report” Compliance Professiona————— otffication from T Komutera no opuT sa
g_ Report via Channel 1 \/\ pl Audit Ctee =3 Mopasake no Kawan 1 EUED) T
> Chair of Report @ Kanan 3
= received via E A
o] Channel 3
& y é CbapasaHe u
= Create and add (@) Aobasske Ha Kaayc,
~ “Case” if “‘Report” not - &e "Ee
p urHan
Report via Channel 2 »| already submitted A < MopaeaHe no Kanan 2
Create and add Cub3nasaHe v fobassHe
“Case” Ha Kasyc
S —
Case openedin 3| Kasyc, cananen
Submit “Report” via EthicsPoint oqana:z::nc:rnan d 8 EthicsPoint Kopnoparushust
Chanrel 4 COO recsives OTIOBOPHMK MoMyyasa
automated alert aBTOMATVHO
cbobuieHne
Report Handing Mpouec Ha aagMuHUCTpUpaHe
* Process * Ha CurHana
) o
Support if and as | z:é CbAeiiCTBrE — aKO € HYXHO | +
Q W NoucKaHo
S requested + g »> [oknaagare Ha V3nbnHuTenHus
g Exe?tiﬁroer'llga“:neand g Mpouec Ha komuTeT 1 Bopaa Ha ANMM
o Cooperate re facts Investigation DPM Board re nature § i PEEEMRED orvocre XET:::SCK:;Z S
L and evidence Process e S e G a || Cuaeitcreue 3a dakm n > Y
~ c [okasaTtencrsa
= N
Recommend J < MpenopbyaHn
corrective action KOPEKTUBHI MepKu
Feedback < O6paTHa Bpb3ka |«
5 : A
o [oknansaHe Ha M3nbnHutenHus
o Report to the Executive
5 Team and DPM Board % komuTeT n Bopaa Ha AMM
Q - . E OTHOCHO KoHcraTauumTe ot
@ re Investigation findings
[v4 & pa3cneapaHusTa
@ %)
~ <
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